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AKRON METROPOLITAN POLICY AND PROCEDURE

POLICY EFFECTIVE DATE Dept, Sjgnature:
Sexual Harassment

DEPARTMENT ISSUE DATE REVISED DATE Exesutive Director, Signature:
Human Resources 04-01-06 P
ORIENTATION V /

1. Purpose

AMHA does not tolerate workplace sexual harassment. Sexual harassment violates an
individual's fundamental rights and personal dignity. Sexual harassment also undermines
AMHA's deep commitment to the primacy of a reward system based purely on merit,
inteliectual excellence, and job performance. AMHA considers sexual harassment in all its
forms to be a serious offense.

The purpose of this policy is to define sexual harassment, provide procedures for the
investigation of sexual harassment claims, and ensure that violations are remedied fully.

2. Sexual Harassment Defined

Sexual harassment is unwanted sexual attention of a persistent or offensive nature made
by a person who knows, or reasonably should know, that such attention is unwanted.
Sexual harassment includes sexually oriented conduct that is sufficiently pervasive or
severe to unreasonably interfere with an employee's job performance or create an
intimidating, hostile, or offensive working environment. While sexual harassment
encompasses a wide range of conduct, some examples of specifically prohibited conduct
include:

spromising, directly or indirectly, an employee a reward, if the employee

complies with a sexually oriented request;

-threatening, directly or indirectly, to retaliate against an employee, if the
employee refuses to comply with a sexually oriented request;

~denying, directly or indirectly, an employee an employment-related opportunity,
if the employee refuses to comply with a sexually oriented request;

~engaging in sexually suggestive physical contact or touching another employee
in a way that is unweicome;

«displaying, storing, or transmitting pornographic or sexually oriented materials
using AMHA equipment or facilities;

*engaging in indecent exposure; or

-making sexual or romantic advances toward an employee and persisting
despite the employee's rejection of the advances.
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Sexual harassment can be physical and/or psychological in nature. An aggregation of a
series of incidents can constitute sexual harassment even if one of the incidents considered
on its own would not be harassing.

Employees are prohibited from harassing other employees whether or not the incidents of
harassment occur on AMHA premises and whether or not the incidents occur during
working hours.

Sexual harassment can involve males or females being harassed by members of either sex.
Although sexual harassment typically involves a person in a greater position of authority as
the harasser, individuals in positions of lesser or equal authority also can be found
responsible for engaging in prohibited harassment. In a few cases, third parties, such as
customers aor suppliers, have been involved in sexual harassment.

Consensual sexual or romantic relationships between employees are deemed unwise and
are strongly discouraged if one employee has supervisory authority over the other
employee.

3. Responsibilities
a. Employees

If employees believe that they have been subject to sexual harassment or any unwanted
sexual attention, they should:

*make their unease and/or disapproval directly and immediately known to the harasser;

-make a written record of the date, time, and nature of the incident(s) and the names of any
witnesses; and

*report the incident to the AMHA's EEO Officer, a human resource representative, or their
supervisor.

All incidents of sexual harassment or inappropriate sexual conduct must be reported,
regardless of their seriousness. Publicizing information about alleged harassment without
following the reporting procedures or filing a formal complaint might be considered evidence
of a vexatious intent on part of the accuser.

b. Supervisors

Supervisors must deal expeditiously and fairly with allegations of sexual harassment within
their departments whether or not there has been a written or formal complaint. Supervisors
must:
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«act promptly to investigate sexual harassment or inappropriate sexually
oriented conduct;

-ensure that harassment or inappropriate sexually oriented conduct is reported
to AMHA's EEO Officer; and

-take corrective action to prevent prohibited conduct from reoccurring.

Supervisors who knowingly allow or tolerate sexual harassment are in violation of this policy
and subject to discipline.

c. Equal Employment Officer
The EEQ Officer is responsible for;

-ensuring that both the individual filing the complaint (hereafter referred to as
the complainant) and the accused individual {hereafter referred to as the
respondent) are aware of the seriousness of a sexual harassment complaint;

-explaining AMHA's sexual harassment policy and investigation procedures to
the complainant and the respondent;

«exploring informal means of resolving sexual harassment complaints:

-referring the complainant and/or the respondent to AMHA's Employee
Assistance Program for counseling and referral services, if appropriate;

notifying the police if criminal activities are alleged; and

-arranging for an investigation of the alleged harassment and the preparation of
a written report and recommendation to be submitted to a decision-making
panel (see Section 7).

4, Informal Resolution Procedures

Employees often can stop or prevent sexual harassment by immediately and directly
expressing their disapproval of an individual's sexually oriented attention or conduct. In any
case, employees should report all incidents of sexual harassment or inappropriate sexually
oriented conduct to the EEO officer, a human resource representative, or their supervisor.
In many cases, a supervisor's informal wamning to an alleged harasser, combined with
appropriate follow-up supervision and monitoring of the employee’s behavior might be
sufficient to prevent or stop sexual harassment.

Some complaints can be resolved through informal mediation between the two parties. The
EEO Officer arranges for or facilitates mediation between the parties and coordinates other
informal problem resolution measures.
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if mediation is successful, a written settiement agreement must be prepared. Generally, the
mediation agreement includes:

-a pledge by the respondent not to engage in any behavior that could be
construed as in violation of this policy

*a promise by the respondent not to retaliate against the complainant;

«the restoration of any employment terms, conditions, or opportunities the
complainant fost or was denied because of the harassment and for any other
relief necessary to remedy the situation; and

«procedures for monitoring compliance with the agreement.

The settlement agreement must be in writing, signed by both parties, and approved by the
EEO Officer and the Human Resource Director.

If the complaint cannot be resolved informally, the EEQ Officer assists the complainant in
filing a written sexual harassment complaint.

5. Formal Resolution Procedures

All incidents of sexual harassment or inappropriate sexually oriented conduct should be
reported as provided in Section 3a. To initiate a formal investigation into an alleged violation
of this policy, employees also must file a sexual harassment complaint with the AMHA's
EEQ Officer, a human resource representative, or their supervisor.

Complaints should be filed as soon as possible after an incident of alleged sexual
harassment. The EEO Officer or other person designated to receive complaints assists the
complainant in completing a Sexual Harassment Complaint Form. To ensure the prompt
and thorough investigation of a sexual harassment complaint, the complainant should
provide as much of the foliowing information as is possible:

«the name, department, and position of the person or persons allegedly causing
the harassment;

*a description of the incident(s), including the date(s), location(s), and the
presence of any witnesses;

-the alleged effect of the incident(s) on the complainant's position, salary,
benefits, promotional opportunities, or other terms or conditions of employment;

-the names of other employees who might have been subject to the same or
similar harassment;

+the steps the complainant has taken to try to stop the harassment: and

«any other information the complainant believes to be relevant to the
harassment complaint.
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6. Investigation

The EEO Officer is responsible for ensuring that an impartial investigation begins within 10
working days after a complaint has been filed. AMHA attempts to complete investigations
within 15 working days. Except in the most unusual circumstances, investigations must be
completed within 30 working days.

in most cases, the EEO Officer conducts the investigation. However, the EEQ Officer
might appoint a qualified human resource representative or an independent outside
investigator to lead the investigation, if necessary to expedite the resolution of a complaint
or resolve any potential conflict of interest. In any case, a second person—usually a
human resource representative—should accompany the primary investigator during all
interviews with the complainant, respondent, and witnesses so that information obtained
during the interviews can be corroborated.

The investigator contacts the respondent, gives him or her a copy of the complaint, solicits
the respondent's account of the alleged incidents, informs the respondent that a

recommendation and report will be prepared, and advises the respondent of his or her
right to be represented by legal counsel.

7. Report and Recommendation
The EEO Officer or designated investigator prepares a written report and recommendation
immediately following the completion of the investigation. Except in the most unusual

circumstances, the report must be completed within 15 working days after the completion
of the investigation.

The report and recommendation must include:
«a summary of the complaint;
-a summary of the response by the individual charged with harassment:

*a summary of the statements and evidence obtained during the investigation;
and

«a finding of whether a violation of this policy occurred and an explanation
supporting the finding.

+a statement about the severity of the violation if a violation was found to have
occurred.
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NOTE: Policy violations can include prohibited sexual harassment as well as a reckless,
frivolous, or vexatious filing of a sexual harassment complaint.

-a summary of prior settlements or substantiated complaints against the
respondent;
»a recommendation of a sanction, if appropriate;

*a recommendation as to the restoration of any employment terms, conditions,
or opportunities the complainant might have lost as a result of sexual
harassment; and

«an appendix containing the complaint, statements of the complainant and the
respondent, witness statements, and other tangible evidence obtained during
the investigation.

A copy of the report and recommendation must be sent to members of a decision-making
panel consisting of the Human Resource Director, the General Counsel, and the
respondent's immediate superior. After consideration of the report, the panel must agree
to one of the foliowing:

=Sustain the complaint, order the harassment io stop, impose appropriate
sanctions on the harasser, recommend the restoration of any employment
benefits the complainant lost because of the harassment, and provide any
other relief necessary to remedy the situation.

«Order further investigation, for a pericd not to exceed 10 working days, and
require a supplementary report and recommendation.

+Dismiss the complaint, if it is found to be without merit. The decision-making
panel must impose discipline against the complainant if it agrees with the
investigation's findings that the complaint was reckless, frivolous, or vexatious.

Once the recommendation and report have been approved, copies are provided to both
the complainant and the respondent. The EEO Officer meets with the complainant to
explain the decision. The EEO Officer and the respondent's supervisor meet with the
respondent to explain the decision and implement any corrective action or discipline.
Either party can respond in writing to the report and decision within 10 working days to
begin an appeal under AMHA's appeals process.
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8. Monitoring Compliance

The supervisor of an individual found to have violated this policy is responsible for
monitoring the individual's compliance with any mediation agreement or
recommendation approved by the decision-making panel. The supervisor must ensure
that the harassment does not reoccur and that the complainant is not subjected to
retaliation.

9. Discipline

Employees who violate this policy are subject to appropriate discipline.

If an investigation results in a finding that this policy has been violated, the mandatory
minimum discipline is a written reprimand. The discipline for very serious or repeat
violations is termination of employment. Persons who violate this policy also are subject
to civil damages or criminal penalties.

10. Confidentiality

All inquiries, complaints, and investigations are treated confidentially. Information is
revealed strictly on a need-to-know basis.

Information contained in a formal complaint is kept confidential. However, the identity of
the complainant usually is revealed to the respondent and witnesses. The EEQ Officer
takes adequate steps to ensure that the complainant is protected from retaliation during
the period of the investigation.

A copy of the investigation report and the final decision is included in the personnel file
of the respondent only if the investigation and decisicn-making panel conclude that the
individual engaged in prohibited conduct.

No record of a complaint is kept in the complainant's personnel file, unless the
investigation concludes that the complaint was reckless, frivolous, or vexatious.

All information pertaining to a sexual harassment complaint or investigation is
maintained by the EEO officer in secure files.

The EEO Officer explains the procedures for handling information related to sexual
harassment complaints and investigations to complainants and respondents.

11. Other Available Procedures

The procedures available under this policy do not preempt or supersede any legal
procedures or remedies otherwise available to a victim of sexual harassment under state

or federal law.
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Desk Reference Manual — Section T

AMHA Employee Business Travel Policy

In order to stay in compliance with AMHA’s Employee Business Travel
Policy, Accounts Payable must receive a copy of the “Conference and
Travel Request Form” approved by the Executive Director or designee for
all business travel. The approval document must be attached to the A/P
Check Request or JP Morgan Chase Bank statement for all registration fees.
The employee’s immediate supervisor will then be responsible for approving
any subsequent travel expenses (airfare, lodging etc.).

Activities that justify reimbursement of travel expenses include: attendance
at business meetings, conventions, seminars or other education incurred by
employees related to his/her job. Prior approval of such travel, however,
must be obtained from the Executive Director.

For questions regarding this procedure, please contact Accounts Payable.

Contact Person: Accounting Manager

Revision Date: 04/23/15
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AKRON METROPOLITAN HOUSING AUTHORITY

PROCEDURES FOR SUBMISSION
OF
EMPLOYEE TRAVEL EXPENSES

Mileage (Automobile)

The rate paid to employees using their own automobiles for company business is 57.5 cents per mile,
effective January 1, 2015 until further notice.

When two or more AMHA employees are attending the same authorized function, every effort should be
made to make use of an AMHA automobile or to coordinate riders by sharing an automobile. Anyone
wishing to drive his/her own automobile when another ride is available should receive prior authorization
for mileage reimbursement.

Transportation

All fransportation expenses (bus, imo, taxi, tollway, subway, etc.} will be covered; however, employees
are expected to utilize the least expensive mode of convenient transportation.
Example: From Newark Airport to downtown New York, an airport bus is far
less expensive than a taxi or limousine.

Meals

Calculations of meal allowances are based upon the rates listed below, effective November 1, 2013 until
further notice:

In-State Rates: Breakfast $ 9.00 Out of State Rates: Breakfast $12.00
Lunch $13.00 Lunch $18.00
Dinner  $29.00 Dinner $36.00
Total $51.00 Total $66.00

The meal allowance may be spent for meals in any combination the employee desires. Receipts for
meals need not be submitted; only submit receipts for other expenses (e.g., bus, taxi, parking, tolls, etc.).

Reporting
« Attach all supporting receipts (e.g., bus, taxi, parking, tolls, etc.).
* Record mileage on the travel expense voucher provided.

s All expense vouchers must be approved by the employee's immediate supervisor and either the
Chief Administrative Officer or the Executive Director.

+ Any balance remaining from a cash advance is to be returned to the Accounting Manager by the
employee on the first working day subsequent to travel in the form of a check made payable to
AMHA. (Cash will not be accepted.)

* Forward the completed authorized voucher with all receipts to the person in your department who
is responsible for seminar and travel arrangements.
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Akron Metropolitan Housing Authority

Conference and Travel Request Form

[EMPLOYEE INFORMATION
Name:
Title:
Department / Division;
Telephone Number:
Name of Supervisor:

IREGISTRATION|

Title of Seminar / Conference:
Location:
Date(s):
Registration Fee: $
[ JNOT APPLICABLE |HOTEL ACCOMMODATIONS|
Name of Hotel: Room Rate: $
Arrival Date: a.m.D/p.m.D Departure Date: a.mD/p.mD
[]Smoking [[]Non-Smoking
[_]NOT APPLICABLE | FLIGHT ARRANGEMENTS
Preferred Departure Date: Approximate Time: a.m.D/p.m.D
Preferred Return Date: Approximate Time: a.m.D/p.mD
[ ] window Seat [] Aisle Seat [ ] No Preference

Conference & Travel Request Form 1 Revised 4/22/14



[ JNOT APPLICABLE IMEAL ALLOWANCE]|

Meal allowances are not provided when meals are included as part of registration: Please provide a meal allowance for the
following date(s):

Date | Date 2 Date 3 Date 4 Date 5
[IBreakfast [}Breakfast [Breakfast [ IBreakfast [ Breakfast

[JLunch [ ]Lunch [(runch [ JLunch [ JLunch
[]pinner [ |Dinner [Jpinner [[]Dinner [|Dinner

[JNOT APPLICABLE IGROUND TRAVEL]|

Check applicable:

DAgency Vehicle DTaxi Fare |:| Shuttle Fare DEmployee Vehicle

COMMENTS: Employees who are approved to travel for business purposes are representing AMHA at all
times during the business trip. This includes but is not limited to attire, conduct and adherence to AMHA rules and

guidelines.

Please sign below to indicate review and understanding of the following;
* Employee Handbook, Business Travel & Meal Reimbursement
s LEmployee Handbook, Ethical Conduct

e Procedures for Submission of Employee Travel Expenses (Word document on drive S:\Agency Policy and
Procedures\AMHA Procedures\Finance\Submission of Employee Travel Expenses)

Employee Signature

[} Approved Date:
Department Director’s Signature U Disapproved

Once completed, please forward this form and all related registration and hotel information to the Executive
Director’s Office.

[0 Approved Date:
Director’s or Chief Administrative Officer’s Signature [J Disapproved

Account Code:

Conference & Travel Request Form 2 Revised 4/22/14



EMPLOYEE BENEFITS SUMMARY
2015 YEAR PLAN - January 1, 2015

| Benefit I Coverage [ Eligibility Cost ]
| Medical Mutual | Annual deductible: On 31* day of Employee Monthly Cost
EPO $200 Single/$400 Family employment. Caverage ““;::"3' :?']‘;‘g:;'
Office visit - $10 copay in network; Qualified | Qualified
not covered out of network. Regular full-time e sg:’;'ﬁ ssgg;‘
Coinsurance out of pocket maximum | bargaining unit Emﬁlom '
(excluding deductible) - $350 Single/ | employees working +Sp?use 310206 | $174.96
$700 Family. 40 hours per week, Emplogee
Claims paid — 10% employee/90% non-bargaining unit Child{ren) | $93.02 | $159.46
insurance in network; not cavered out | employees working fg;’:ﬁ;},n
of network. 30 hours per week & + Spouse
Day ini 3
Bencfii Copay Supply bargalmng gt 0
Formulary Retail Program with Oral Employees working
Contraceptive Coverage less than 30 hours per
Genene Copayment 5i0 34
Formulary Copayment $30 3¢ week but at least 20
Non-Formulary Copayment $50 | 34 hours per week.
Formulary Mall Order Program with Oral
Contraceptive Coverage
Generic Copnyment h1% 20
Formulary Copayment §435 20
Nen-Formulary Copayment $75 g0
Medical Mutual | Annual deductible: On 31* day of Employee Monthly Cost
PPO $200 Single/$400 Family employment. Caverage “’;I':"Y ']:_'i':“r';;‘z
Office visit - $20 copay in network; Qualified | Qualified
$20 copay, then 30% out of network. | Regular full-time e sfgiiz 5‘33;;'0
Coinsurance out of pocket maximum | bargaining unit Emg,,,y,, ' '
(excluding deductible) - $350 Single/ | employees working ;Sniﬂm 310134 | 517374
$700 Family in network; $1,500 40 hours per week, FrA
Single/83,000 Family out of network. | non-bargaining unit Child(ren} ) $93.02 | §159.46
Claims paid — 10% employee/90% | employees working fé;‘#,‘f,m
insurance in network; 30% 30 hours per week & | | +Spouse
: . +
employee/ 70% insurance out of part-time non- Childtren) | $129.53 | 521508
network. bargaining unit
Prescription Benefit: employees working
Day
Bomet! Copty Suply less than 30 hours per
Formulary Retail Program with Orsl weel but at least 20
Contraceptive Coverage hours per week,
Generic Copeyment M kL]
Formulary Copayment 330 34
Non-Fermulary Copayment 3§30 M
Formulary Mail Order Program with Orn!
Coatraceptive Coverage
Generic Copayment 515 a0
Fasmulary Copayment 545 at
Mon-Formulary Copayment $75 90

For additionn) ar more detailed tnformation, plense review your Employee Handbook anu/er Union Contract or eonisct the Human Resaurces Office.
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EMPLOYEE BENEFITS SUMMARY
2015 YEAR PLAN - January 1, 2015

Benefit [ Coverage | Eligibility ol Cost |
Medical Mutual | Full vision/optical services. Routine | On 31* day of Included in employee cost
Vision (EyeMed) | eye exams including lens and employment. for health insurance,
Non-Bargaining | prescriptions for eyeglasses,

Unit Additional discounts provided by Non-bargaining unit
Managed Vision Care Providers. employees working 30
hours per week &
part-time non-
bargaining unit
employees working
less than 30 hours per
week but at least 20
hours per week,
Ohioc AFSCME Full vision/optical services. Routine | 1" day of the month No cost to employee.
Care Plans - eye exams including lens and after successful
Dental & Vision | prescriptions for eyeglasses. completion of new
Clerical/Technical hire probationary
& Maintenance Full dental services. Routine oral period.
Bargaining Units | exams including orthodontics, x-rays,
and other dental procedures. Regular full-time
Additional discounts provided by employees& part-time
Dentemax Providers. bargaining unit
employees.
Medical Mutual | Full vision/optical services. Routine | On 31¥ day of No cost to employee,
Dental eye exams including lens and employment.

Non-Bargaining
Unit

prescriptions for eyeglasses.

Full dental services. Routine oral
exams including orthodontics, x-rays,
and other dental procedures.
Additiona! discounts provided by
Dentemax Providers

Regular full-time
bargaining unit
employees working 40
hours per week, non-
bargaining unit
employees working 30
hours per week & part-
time non-bargaining unit
employees working less
than 30 hours per week
but at least 20 hours per
week,

Ohio AFSCME
Care Plan - Life
Insurance
Clerical/Technical
& Maintenance
Bargaining Units
Ohio AFSCME
Care Plan - Life
Insurance

Based upon hourly rate ol employee at time of death;
Employee Eile:

Class 1 $14,000- 8 7,99 or less per hour

Class 2 516,000 -8 8.001 $ 299 per hour

Closs 3 518,000-5% 9.0010% 9.99 per hour

Closs 4 520,000 - $10.00 10 $10.99 per hour

Class 5 322,000 - $1 1,00 10 11,99 per hour

Class 6 $24,000 - $12.00 10 $12.99 per hour

Class 7 326,000 - $13.00 to $13.99 per hour

Class 8 $28,000 - $14.00 15 $14.99 per hour

Class 9 530,000 - $15.00 ar mare per hour

AD&D benelit; Dependent Life: Spouse covernga -
$2.000, Dependent coverage (14 days 1o 19 years) -

1*" day of the month
after successful
completion of new
hire probationary
period.

Regular full-time
employees& pari-time

bargaining unit

No cost to employee.

Far ndditienal or more detailed Information, please review your Employee Ilandbook and/er Unlen Contract or contnct the Human Resources Gilice.



EMPLOYEE BENEFITS SUMMARY
2015 YEAR PLAN - January 1, 2015

| Benefit | Coverage [ Eligibility | Cost
Clerical/Technical | 52.0%0. employees.
& Maintenance
Bargaining Units
(Cont’d)
Ohioc AFSCME Hearing aid examination, hearing aide | 1* day of the month No cost to employee.
Care Plan - and earmold coverage. after successful

Hearing & Legal
Plans
Maintenance
Bargaining Unit

Legal — employees may consult with
an attorney as many times as
necessary, on virtually any subject
except excluded matters. (Excluded
matters include any matter involving
employment or labor relations.)

completion of new
hire probationary
period.

Regular full-time
employees& part-time
bargaining unit

Non-Bargaining
Unit

salary, rounded to the next higher
multiple of $1,000, to 2 maximum of
$158,000.. Spouse coverage §5,000.
Child(ren) coverage $1,500.

Basic Life & AD&D benefits reduce
by 35% of the original amount at age
65.

Regular full-time
bargaining unit
employees working 40
hours per week, non-
bargaining unit
employees working 30
hours per week &
part-time non-

employees.
Standard Life Employee life amount and AD&D On 31" day of No cost to employee.
Insurance principal sum is one x base annual employment.

& Maintenance
Bargaining Units

multiple of $1,000, to a maximum of
§75,000. Spouse coverage $5,000.
Child(ren) coverage $1,500, Basic Life
& AD&D benefits reduce by 35% of the
original amount at age 65,

employees working 40
hours,

bargaining unit
employees working
less than 30 hours per
week but at least 20
hours per week.
Life insurance Life amount and AD&D principal sum | On 31% day of No cost to employee.
(Standard Life for Clerical/Technical & Maintenance employment,
Insurance) Bargaining Units is one x base annual
Clerical/Technical | S212y, rounded to the next higher Regular full-time

For additional ¢ more detailed information, please review your Employee liandbook and/or Union Conteaet er contact the Human Resorces Olice,




EMPLOYEE BENEFITS SUMMARY

2015 YEAR PLAN - January 1, 2015

I

Coverage

|

Eligibility

Cost

Short Term
Disability
Insurance
(Standard Life)

66-2/3% of basic weekly earnings to
a maximum of $1,500.

Benefits begin on the 31* day for
accident or sickness, and are payable
for up to 22 weeks.

On 31% day of
employment,

Regular full-time
bargaining unit
employees working 40
hours per week, non-
bargaining employees
working 30 hours per
week & part-time non-
bargaining unit
employees working
less than 30 hours per
week but at least 20
hours per week.
Benefits begin on the
31* day for accident
or sickness and are
payable for up to 22
weeks

No cost to employee.

Voluntary Life
Insurance
{Standard Life)

Employee & spouse may choose up
to $500,000 of term life insurance in
$10,000 increments, subject to
guaranteed issue limits. Children
may be insured for $5,000 or
$10,000.

Insured employees may choose
AD&D benefit amounts from
$10,000 to $500,000 in $10,000
increments. Family plan allows
employee to insure their spouse
and/or dependent children,

On 31% day of
employment.

Regular full-time
bargaining unit
employees working 40
hours per week, non-
bargaining employees
working 30 hours per
week & part-time non-
bargaining unit
employees working
less than 30 hours per
week but at least 20
hours per week.

Employee paid.

For additional or more detailed informatinn, plesse review your Employee Handbook end/or Unfon Caniract or contact the Human Resources Office,




EMPLOYEE BENEFITS SUMMARY
2015 YEAR PLAN — January 1, 2015

[

Eligibility

- Cost

~ Benefit i[5 Coverage
i-_Voluntar_y Life Voluntary Life Employee/Spouse
Insurance _ Monthly Rates per $1,000
. Apge Rates
{Standard Life) 0-19 008
{Cont’d) 20-24 $0.08
25-29 $0.08
30-34 $0.08
J5-139 §0.12
40 - 44 £0.20
45-49 $0.28
50-54 5048
5559 .82
60 — 64 $1.29
65 - 69 %2.03
70-74 53.24
| 7579 §5.74
| 80— 84 $5.74
| 85-89 $5.74
5094 §5.74
95.99 $5.74
Yoluntary AD&D
[ Monthly Rates for Emplayee per $1,000
50.05/%1,000
Employee | Aids employees and their family
Assistance members in resolving personal
Program (Ease at | difficulties that are affecting their
Work) lives. Includes 6 sessions per episode
at absolutely no out-of-pocket cost to
the employee. Referral issues may

Insurance

include but are not limited to: anger
control problems, career problems,
childhood development problems,
crime victims, depression, domestic
violence, drug/alcohol abuse, family
problems, marital problems, sexual
abuse, sexual dysfunction, stress,
anxiety.

To contact Fase at Work EAP call:
216-241-3273

Or
{(Toll Free} 800-521-3273

No waiting period.

No cost to employee.

Voluntary plans offered. Employees
can choose from the lollowing plans.

No waiting period.

Employee paid.

For additicnal or more detniled information, please review your Employee Handbook and/or Union Contract or cantact the Hluman Resonrces Office.




EMPLOYEE BENEFITS SUMMARY
2015 YEAR PLLAN — January 1, 2015

1 Benefit | Coverage | Eligibility Cost
Rates shown are semi-monthly rates.
Acciden) (On gr OIT the Job): frdividual $12.05;
Ausband & wife $16.15; 1-parent famity 517.55; 2-parent
Jamity $21.65
Personal Sickness {Level L}
Hus & | 1-Pare | 2-Pare
Ages | Tndividual | Wife Family | Family
1839 3 505 | 31815 | 81615 | 51985
40-49 | $11.30 | $i9.70 | 81650 | $22.05
50-55 | 51405 | $24.80 | S18.95 | §26.90
60-70 [ $19.55 [ $33.95 | $23105 | §35.08
Cancer:
Individual/ Hus & Wife/
Ages 1-Parent Family 2-Parent Family
18-35 $ 8.06 $14.05
3645 SL1.70 521.06
4655 516.51 $30.88
56-70 521,78 $42.85
ecified Henlth Event Protection — Plan 13
Hus & | 1-Pare | 2-Purc
Ages | Individual Yile Family | Family
18-35 | $455 | S50 | §307 | § 754
3645 | § 7.09 | 1086 | § 7.35 | SIL9%6
46-55 | § 083 | $1625 | SI0.14 | $17.68
36-70 | §13.26 | $23.86 | §13.59 | %2548
Hosnitul Indempity {Covers injury or sickness):
Hus & | I-Pare | 2-Pare
Apey | Individuat [ Wile | Family | Family
1335 | $19.83 | $36.14 | 527.89 | 541.60
40-95 | $2496 | €473 [ $3146 | %4570
50.59 | 331,59 | 55343 | §37.05 | $5792
G0-70 | $37.70 | $62.66 | 54638 | 560.16
AFLAC
Insurance
(Cont’d)
Section 125 Plan | A cafeteria plan which allows eligible | Must be eligible for Employee paid
employees to choose medical plan health insurance
coverage for themselves and their coverage
eligible dependents and to pay the
required employee contribution for
coverage with pre-tax dollars.
Retirement Ohio Public Employees Retirement All employees. Mffg;;:‘!"b““““ I::[;:P ’
* . . i (]
Optlo ns System (OPERS) COntl’lbuﬂOl‘lS EI‘I‘IE]D)"R pays 10.00%4
OPERS Pick-Up | AMHA pays both the AMHA share | Regular full time No cost to employee.

(14.00%) and the Employee’s share
(10.00%) of the retirement
contribution

employees after one

year of employment.

Part-time employees
must work the

Fur uddirionn! or mare detaiied information, please review your Employee llandbook and/fer Unilon Contraci or contaet the Human Resowrces Offce,




EMPLOYEE BENEFITS SUMMARY
2015 YEAR PLAN — January 1, 2015

~ Benefit | Caverage [ Eligibility | Cost g

equivalent of one year
(2080 hours) to
receive the pick-up.

Eligible 457B A supplemental retirement plan that | All employees. Employee paid.

Deferred provides for tax-deferred

Compensation contributions above and beyond those

Plan assessed with the Ohio Public

(1) Ohio Public
Employees
Deferred
Compensation

(2) ING

Employees Retirement System.
Provides a diverse spectrum of
investment options. The amount you
choose to contribute will depend on
your specific situation. You may
contribute 100% of your inciudible
income up to & maximum of $18,000
for the year 2015. The minimum
contribution amount is $15 per pay
period. If you are approaching
retirement, the Catch-up provision
may allow you to contribute two
times the normal limit ($36,000)
during the three years prior to Normal
Retirement Age. If you are age 50+,
the Catch-up provision may allow
you to contribute up to a maximum of
$24,000.

Holidays

AMHA observes the following 13
holidays per year:

+ New Year's Day

Martin Luther King Day
Presidents Day

Good Friday

Menmorial Day
Independence Day

Lebor Day

Columbus Day

Yelerans Doy
Thanksgiving Day
Thanksgiving Related Day
Christmas Day

Christmas Related Day

L R L CHE I Y

All employees

Sick Leave

Sick Leave
(Cont’d)

Accurmulates up to 4.6 hours of paid
sick leave per pay period or 119.6
hours per year.

Part-time non-bargaining unit
employees will be pro-rated at 50%
the amount for regular full-time non-

Regular full-time
bargaining unit employees
waorking 44 hours per
week, non-bargaining unit
employees working 30
hours per week & part-
time non-bargaining unit
employees working less
than 30 hours per week but

For additional or mere detailed izformatian, please review your Employee Handbaok and/or Union Contract or contuct the Human Resources OfTice.
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EMPLOYEE BENEFITS SUMMARY
2015 YEAR PLAN ~ January 1, 2015

Benefit

|

Coverage

[

Eligibility

|

Cost

bargaining unit employees.

at Jeast 20 hours per week.

Vacation Leave

Based on years of service,
*Prorated based upon start date,
Non-Bargaining & Clerical/Technical
Bargaining Units*®

1 | Lenpth of Yacation
Years of Service | Days | Hours | Per |
1 month-11 months | 0—5 | 3,33* manth
12 months 0-5|337* raonth
i3 months to end
of the |® calendar
ear 5-11 g manth
Years2-35 12 96 year
Years 6~ 10 15 120 year
Years 11 -15 18 144 year
Years L6 - 20 2] 168 yeir
Years21-25 34 192 year
Years 26 — 30 23 200 year
Years 31 and over | 28 224 year

Maintenance Bargaining Unit**
Length of Vacation

Regular full-time
bargaining unit
employees working 40
hours per week, non-
bargaining unit
employees working 30
hours per week & part-
time non-bargaining unit
employees working less
than 30 hours per week
but at least 20 hours per
week.

Part-time non-
bargaining unit
employees will be pro-
rated at 50% the amount
for regular full-time
non-bargaining unit
employees.

Years of Service Days | Hours | Per *New Clerieal/Technical Unit
Vacation Leave Years | — 3 12 96 year ﬂ"‘tl‘;llﬂli’_:es ::118! “0; “;"- vacation
Cﬂl]t’d Years5- 10 is 120 yenr until atter the probntionary
( ) Years 11- 13 18 [TTad " [year | | Poritilhssuccssstully
Years 1620 21 168 year “*New Maintenance Unit
Years 2) —24 24 192 year employees, upon completion af
Years 25 or more 25 200 year L fuli year of service, shall have
Years 3| and over | 28 224 year earned ond will be due upen the
attainmaent of the anaiversary
date of such first full yenr of
emplayment vecation leave,
Unrestricted Three days per calendar year. During | Non-Bargaining Unit
(Personal) Days | the 1¥ year of employment days are exempt employees
prorated according to month of hire; | only
January-April =3 days
May-August =2 days
September-December = | day
Health Insurance | Employees who elect medical All emplayees eligible
Waivers insurance coverage for themselves or | for health care
for any of their eligible dependents coverage

Health Insurance

from another non-AMHA health
insurance plan and therefore waive
the coverage available through the
AMHA are eligible to receive
payment. The payments will be made
in one lump sum at the end of the
benefit year if the applicable
employee and/or dependents remain

For additicnal or morc defailed information, please review your Employee Elundbook sud/or Union Confract or contact the lHuman Resources Office.




EMPLOYEE BENEFITS SUMMARY
2015 YEAR PLAN - January 1, 2015

[ Benefit | ~ Coverage | Eligibility [ Cost

Waivers (Cont’d) | off the AMHA benefit plan for the
fuil 12 months.

2010 Waiver Amounts
Covernge Waived For Payment
Employee anly $500
Spouse anly £300
Eligible child{ren) only $300
Employee, spouse, child{ren) S1100

Additiona] beoc(ies;

Court Appearances (See Employee Handbook for additional information}
Miiitary Leave (See Employee Handbook for additionel information)
Direct Deposit

Free Parking

Health & Wellness Programs

Buckeye State Credit Union

H \WordiInsurance\2C10 EMPLOYEE BENEFITS SUMMARY .doc

For additinnal or mare detailed information, plessc review your Employee Handboak and/or Usion Contract or contzet the Human Resauvces Office.



AKRON METROPOLITAN HOUSING AUTHORITY : Plan 1

Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Coverage Period: 01/01/2014 - 12/31/2014
Coverage for: Single or Family | Plan Type: PPO

<1 Thisis only a summary. if you want more detail about your coverage and costs, you can get the complete terms in the policy or plan document at
MedMutual.com/SBC or by calling 800,228.6472.

Important Questions

Answers

Why This Matters:

What |s the overall

$200/single,$400/family Network
$200/single,

You must pay alf the costs up to the deductible amount before this plan begins to pay for covered
services you use. Check your policy or plan document to see when the deductible starts over

deductible? $400/family Non-Network (usually, but not always, January 1st). See the chart starting on page 2 for how much you pay for
Doesn't mﬁw_vﬁ to coinsurance, copays covered services after you meet the deductible.
and network preventive care

Are there other deductibles | No You don't have to meet deductibles for specific services, but see the chart starting on page 2 for

for specific services?

other costs for services this plan covers.

Is there an out-of-pocket limit
oh my expenses?

Yes, $350/single, $700/famity
Network

$1,500/single,

$3,000/family Non-Network

The out-of-pocket limit is the most you could pay during a coverage period (usually one year) for
your share of the cost of covered services. This limit helps you plan for health care expenses.

What is not included in the
out-of-pocket limit?

Copays, deductibles, premiums,
balance-billed charges and health care
this plan doesn't cover.

Even though you pay these expenses, they don’t count toward the out—of-pocket limit.

Is there an overall annual limit | No The chart starting on page 2 describes any limits on what the plan will pay for specific covered
on what the insurer pays? services, such as office visits.

Does this plan use a network | Yes, See MedMutual.com/SBC or call | If you use an in-network doctor or other health care provider, this plan wilf pay some or all of the
of providers? 800.228.6472 for a list of participating | costs of covered services. Be aware, your in-network doctor or hospital may use an out-of-network

providers,

provider for some services. Plans use the term in-network, preferred, or participating for providers
in their network. See the chart starting on page 2 for how this plan pays different kinds of providers.

Do I need a referral to see a No You can see the specialist you choose without permission from this plan.
specialist?
Are there services this plan | Yes Some of the services this plan doesn’t cover are listed on page 5. See your policy or plan document

doesn't cover?

for additional information about excluded services.

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC.

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary

at MedMutual.com/SBC or call 800.228.6472 to request a copy.

Page 1 of 8
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AKRON METROPOLITAN HOUSING AUTHORITY : Plan 1 Coverage Period: 01/01/2014 - 12/31/2014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

Common Medical Event

Copayments are fixed dollar amounts (for exarnple, $15) you pay for covered health care, usually when you receive the service.

Coinsurance is your share of the costs of a covered service, calculated as a percent of the allowed amount for the service. For example, if the plan's
allowed amount for an ovemight hospital stay is $1,000, your coinsurance payment of 20% would be $200. This may change if you haven't met your
deductible.

The amount the plan pays for covered services is based on the allowed amount. If an out-of-network provider charges more than the allowed

amount, you may have to pay the difference. For example, if an out-of-network hospital charges $1,500 for an ovemight stay and the allowed amount is
$1,000, you may have to pay the $500 difference. (This is called balance billing.)

This plan may encourage you to use Network providers by charging you lower deductibles, copayments and coinsurance amounts.

Your Cost If You Use a
Non-Network Provider

Your Cost If You Use a
Network Provider

Services You May Need Limitations and Exceptions

Primary care visit to freat an infury or |~ $20 copay/visit $20 copayivisit, 30% ——none——
I you visit a health care | ilness . = e | Ooml_.wm_._ﬂm:nm gl | . u
provider's office or clinic Specialist visit | $20 copay/visit $20 copayivisit, 30%  ———nONE——— g
|/ s it o & S il = " _ _ coinsurance | -
Other practitioner office visit $20 copay/visit, 10% $20 copay/visit, 30% (20 visits per benefit period, then
{Chiropractic) coinsurance coinsurance Medical Review, combined with
| _ e ___ Physical Therapy)
Other practitioner office visit Not Covered Excluded Service
(Acupuncture) |
Preventive care/ screening/ No charge ——none———
_immunization e e e e S .
If you have a test Diagnostictest{x-ray) ~ 10% coinsurance _ | 30% coinsurance . ——nhone——
Imaging (CT/PET scans, MRIs) 10% coinsurance 30% coinsurance ———nong—

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC.
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary

Page 2 of 8
287505015

at MedMutual.com/SBC or call 800.228.6472 to request a copy. CMS1405900002275-24471



Coverage Period: 01/01/2014 - 12/31/2014
Coverage for: Single or Family | Plan Type: PPO

AKRON METROPOLITAN HOUSING AUTHORITY : Plan 1

Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Common Medical Event Services You May Need Your Costif YoulUse a  YourCostIf You Use a Limitations and Exceptions

Network Provider

Non-Network Provider

If you need drugs to treat Generic copay - retail /Rx R 11 . ~ Does Not Apply Covers up to a 30-day supply
your iliness or condition Generic copay - home delivery /Rx $15 Does Not Apply ~ Covers up to a 90-day supply
Formulary copay - retail /Rx $30 Does Not Apply Covers up to a 30-day supply
More information about ~ Formulary copay - home delivery /Rx | $45 ' Does Not Apply ' Covers up to 2 90-day supply
prescription drug coverageis |- -Formulary copay - retail Rx | $50 'Does NotApply Covers up to a 30-day supply
ﬂwn__ﬂﬂ_mhm_ﬁ com/SHC ‘Non-Formulary copay - home 1§75 Does Not Apply ~ Covers up to a 90-day supply
. (defivery®Rx I ) -
If you have outpatient Facility fee (e.g., ambulatory surgery | 10% coinsurance | 30% coinsurance ——NOng—-—-
surgery center) _ ) _
_usﬁ_o_mamcamo; fees (( ﬁo_._ﬁmﬁ_m:c S.x, coinsurance 30% coinsurance ——none——
Emergency room services $100 ooumism; ama:nac_m 10% coinsurance | ———none—
If you need immediate Emergency medical fransportation | $25 copay/visit $25 copay/visit, 30%  ——nong—-—
medical attention coinsurance
 Urgentcare | $0copaynvist  30%coinsurance | ———noNE-——-
If you have a hospital stay | Faciliy fee (e.g., hospital room) | 10%coinsurance  30% coinsurance - ——none——
Physician/ surgeon fee A_zum”_m:a 10% coinsurance 30% coinsurance —none—-
Mental/Behavioral heafth outpatient | Benefits paid based on corresponding medical benefits  ——none——
services
Mental/Behavioral health inpatient  Benefits paid based on comesponding medical benefits  ——none——
services
Substance use disorder outpatient | Benefits paid based on corresponding medical benefits  -———nong-——-
services (alcoholism) | ~ Sm M |l o oae
If you have mental health Substance use disorder outpatient  Benefits paid based on corresponding medical benefits = ——none——
behavioral health. or : .W@Q_mlmm EEQ :mmv : —_— ==—""2F — ———
e ma:mm._zmm% Substance use disorder inpatient Benefits paid based on 8:383_8 medical benefits  ~—-—none——
services (alcoholism) N N =
Substance use disorder inpatient Benefits paid based on corresponding medical benefits  ~—-—none——
services (drug use) i R - AT T — - =
Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC. Page 3 of 8
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 287505015

at MedMutual.com/SBC or call 800.228.6472 to request a copy. CMS1405900002275-24471



AKRON METROPOLITAN HOUSING AUTHORITY : Plan 1 Coverage Period: 01/01/2014 - 12/31/2014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

Common Medical Event Services You May Need Your Cost If YoulUse a  Your Cost If You Use a

Network Provider Non-Network Provider

Limitations and Exceptions

If you are pregnant Prenatal and postnatal care 10%coinsurance ~ 30%coinsurance  ——none——
Delivery and all inpatient services  10% coinsurance 30% coinsurance ——--Nong-——
if you need help recovering Home heaith care . 8# coinsurance Ll Not Covered 8 iy | ——none-——
or have other special health Rehabilitation services e...Em_om_ 10% coinsurance $20 copayfvisit, 30% ——-none——
il ._.:m,..m._ﬁ : . | _ ~__ coinsurance A
Habilitation services (Occupational  10% coinsurance 30% coinsurance {10 visits, then Medical Review -
Therapy) Professional; unlimited -
| o . = - Institufional) .
Habilitation services (Speech 10% coinsurance 30% coinsurance (10 visits, then Medical Review -
Therapy) Professional; unlimited -
- - femcn | miieszN Be"nm _u, ] ~ Institutional)
Skilled nursing care 10% coinsurance . 30% coinsurance (100 days per benefit period)
Durable medical mﬁ_c__uama 10% coinsurance , mou_x.oosm:ﬂm:nm [ ———nong—-—
_._omv_nm ice service Aioﬂ_.\m coinsurance  NotCovered | ——-—-NONng-—--
Eye exam (Child) ) No nzmam ——flohe——
Ifyour childneeds dentalor " cco S || ), el ~ NotCovered ' Excluded Service
A Dental check-up (Child) | NotCovered "Excluded Service

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC.
If you aren’t clear about any of the underiined terms used in this form, see the Glossary. You can view the Glossary
at MedMutual.com/SBC or call 800.228.6472 to request a copy.

Page 4 of 8
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AKRON METROPOLITAN HOUSING AUTHORITY : Plan 1

Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Excluded Services & Other Covered Services:

Coverage Period: 01/01/2014 - 12/31/2014
Coverage for: Single or Family | Plan Type: PPO

«  Acupuncture

+  Cosmetic Surgery

*+  Dental check-up (Child}
+ Dental Care (Adulf)

» Glasses

Hearing Aids .
infertility Treatment .
Long-Term Care .

Non-emergency care when traveling outside the
u.s.

Services Your Plan Does NOT Cover (This isn't a complete list. Check your policy or ptan document for other excluded services.)

Routine Eye Care (Adult)
Routine Foot Care
Weight Loss Programs

 Bariatric Surgery

Chiropractic Care .

Other Covered Services (This isn't a complete list. Check your policy or plan document for other covered services and your costs for these services.)

Private-Duty Nursing

Your Rights to Continue Coverage:

If you lose coverage under the plan, then, depending upon the circumstances, Federal and State laws may provide protections that allow you to keep health coverage. Any

such rights may be limited in duration and will require you to pay a premium, which may be significantly higher than the premium you pay while covered under the plan.
Other limitations on your rights to confinue coverage may also apply.

For more information on your rights to continue coverage, contact the plan at 800.228.6472. You may also contact your state insurance department, the U.S. Department of
Labor, Employee Benefits Security Administration at 866.444.3272 or www.dol.gov/ebsa, or the U.S. Department of Health and Human Services at 877.267.2323 X61565 or

WWW.CCilo.cms.gov.

Questions: Call 800.228.6472 or visit us at MedMutual com/SBC.
I you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary

at MedMutual.com/SBC or call 800.228.6472 to request a copy.

Page 5 0f 8
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AKRON METROPOLITAN HOUSING AUTHORITY : Plan 1 PR DB BIAN o (AR
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO
Your Grievance and Appeals Rights:

I you have a complaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to appeal or file a grievance. For questions about your
rights, this notice, or assistance, you can contact; the plan at 800.228.6472.

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Care Act requires most people to have heaith care coverage that qualifies as "minimum essential coverage.” This plan or policy does provide minimum
essential coverage.

Does this Coverage Meet the Minimum Value Standard?

The Affordable Care Act establishes a minimum value standard of benefits of a health plan. The minimum value standard is 60% (actuarial value). This health coverage
does meet the minimum value standard for the benefits it provides.

To see examples of how this plan might cover costs for sample medical situations, see the next page

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC,

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary Ew@wmom%w
at MedMutual.com/SBC or call 800.228.6472 to request a copy. CMS1405900002275-24471



AKRON METROPOLITAN HOUSING AUTHORITY : Plan 1

Coverage Examples

About these Coverage Examples:

These examples show how this plan might cover
medical care in given situations. Use these examples to
see, in general, how much financial protection a sample
patient might get if they are covered under different
plans.

’r

&1 This is
; not a cost
estimator.

Don't use these examples to
estimate your actual costs under this
plan. The actual care you receive will
be different from these examples,
and the cost of that care will also be
different.

See the next page for important
information about these examples.

Having a baby

{normal delivery)

= Amount owed to providers: $7,540
m Plan Pays $6,220
» Patient Pays $1,320

Coverage Period: 01/01/2014 - 123112014
Coverage for: Single or Family | Plan Type: PPO

Managing Type 2 diabetes
(routine maintenance of
a well-controlled condition)

m Amount owed to providers: $5,400
n Plan Pays $4,700
= Patient Pays $700

Sample care cost:

Sample care costs: Prescriptions | $2,900
Hospital charges (mother) T $2.700 | Medical .m.q_:_nama and Supplies __ $1,300 |
Routine obstetric care | $2100 | | Office Visits and Procedure _ S700
Hospital charges (baby) __ $900 | | _Education L $300
Anesthesia ,_ $900 | Laboratory tests ~ $100 |
Laboratory tests “_ $500 | |_Vaccines, other preventive | $100
Prescriptions | $o00| ([ Total _$5,400
Radiology | $200 | . :

Vaccines, other preventive | $40 | Patient _umwm. — .
Total _ §7.540 Deductibles __ $0 |
—— | Copays ~ $500 |
Deductibles $200 | | Limits or exclusions b= . $200
Copays $20 | | Total B $700
Colnstirancers $400 | || Note: These numbers assume the patient is
Limits or exclusions $700 participating in our diabetes wellness program. If
Total | $1,320 you have diabetes and do not participate in the

These numbers assume that the patient does not use an
HRA or FSA. If you participate in an HRA or FSA and
use it to pay for out-of-packet expenses, then your costs
may be lower. For more information about your HRA or
FSA, please contact your employer group.

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC.

If you aren’t clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary

at MedMutual.com/SBC or call 800.228.6472 to request a copy.

weflness program, your costs may be higher. For
more information about the diabetes wellness
program, please contact; 800.228.6472,

Page 7 of 8
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AKRON METROPOLITAN HOUSING AUTHORITY : Plan 1

Cove

rage Examples

Questions and answers about Coverage Examples:

What

are some of the

assumptions behind the

Cove

rage Examples?
Costs don't include premiums.
Sample care costs are based on national
averages supplied by the U.S. Department of
Health and Human Services, and aren't specific
to a particular geographic area or heakth plan.
Patient’s condition was not an excluded or
preexisting condition.
All services and treatments started and ended in
the same coverage period.
There are no other medical expenses for any
member covered under this plan,
Out-of-pocket expenses are based only on
treating the condition in the example.
The patient received all care from in-network
providers. If the patient had received care from
out-of-network providers, costs would have
been higher.

What does a Coverage Example
show?

For each treatment situation, the Coverage
Example helps you see how deductibles,
copayments,and coinsurance can add up. It
also helps you see what expenses might be left
up to you fo pay because the service or
treatment isn’t covered or payment is limited.

Does the Coverage Example
predict my own care needs?

% No. Treatments shown are just examples.
The care you would receive for this

condition could be different, based on

your doctor's advice, your age, how serious
your condition is, and many ather factars.

Does the Coverage Example
predict my future expenses?

% No. Coverage Examples are not cost
estimators. You can't use the examples to
estimate costs for an actual condition. They
are for comparative purposes only. Your
own costs will be different depending on
the care you receive, the prices your
providers charge, and the reimbursement
your health plan allows.

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC.

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary

at MedMutual.com/SBC or call 800.228.6472 to request a copy.

Coverage Period: 01/01/2014 - 12/31/2014
Coverage for: Single or Family | Plan Type: PPO

Can | use Coverage Examples
to compare plans?

v Yes. When you look at the Summaries of
Benefits and Coverage for other plans,

you'll find the same Coverage Examples.
When you compare plans, check the

“Patient Pays" box on each example. The
smaller that number, the more coverage the
plan provides.

Are there other costs [ should
consider when comparing
plans?

v Yes. Animportant cost is the premium
you pay. Generally, the lower your

premium, the more you'll pay in out-of-pocket
costs, such as copayments,

deductibies, and coinsurance. You

should also consider contributions to accounts
such as health savings accounts (HSAs),
flexible spending amangements (FSAs) or
health reimbursement accounts (HRAs)

that help you pay out-of-pocket expenses.

Page 8 of 8
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AKRON METROPOLITAN HOUSING AUTHORITY : Plan 2

Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Coverage Period: 01/01/2014 - 12/31/2014
Coverage for: Single or Family | Plan Type: PPO

{1 This is only a summary. If you want more detail about your coverage and costs, you can get the complete terms in the policy or plan document at
MedMutual.com/SBC or by calling 800.228.6472.

Important Questions

Answers

Why This Matters:

What is the overall

$200/single, $400/family Network
$200/single,

You must pay all the costs up to the deductible amount before this plan begins to pay for covered
services you use. Check your policy or plan document to see when the deductible starts over

deductible? $400/family Non-Network (usually, but not always, January 1st). See the chart starting on page 2 for how much you pay for
Doesn't apply to coinsurance, copays covered services after you meet the deductible.
and network preventive care
Are there other deductibles | No You don't have to meet deductibles for specific services, but see the chart starting on page 2 for
for specific services? other costs for services this plan covers.

Is there an out-of ket limit

oh my expenses?

Yes, $350/single, $700/family
Network

N/A/single,

NiA/famity Non-Network

The out-of-pocket limit is the most you could pay during a coverage period (usually one year) for
your share of the cost of covered services. This limit helps you plan for health care expenses.

What is not included in the
out-of-pocket limit?

Copays, deductibles, premiums,
balance-billed charges and health care
this plan doesn't cover.

Even though you pay these expenses, they don't count toward the out—of-pocket limit.

Is there an overall annual limit
on what the insurer pays?

No

The chart starting on page 2 describes any limits on what the plan will pay for specific covered
services, such as office visits.

Does this plan use a network
of providers?

Yes, See MedMutual.com/SBC or call
800.228.6472 for a list of participating
providers.

If you use an in-network doctor or other health care provider, this plan will pay some or all of the
costs of covered services. Be aware, your in-network doctor or hospital may use an out-of-network
provider for some services. Plans use the term in-network, preferred, or participating for providers
in their network. See the chart starting on page 2 for how this plan pays different kinds of providers.

Do I need a referral to see a No You can see the specialist you choose without permission from this plan.
specialist?
Are there services this plan | Yes Some of the services this plan doesn't cover are listed on page 5. See your policy or plan document

doesn't cover?

for additional information about excluded services.

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC.

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary

at MedMutual.com/SBC or call 800.228.6472 to request a copy.
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AKRON METROPOLITAN HOUSING AUTHORITY : Plan 2 Coverage Period: 01/01/2014 - 123112014

Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

&3 - Copayments are fixed dollar amounts (for example, $15) you pay for covered health care, usually when you receive the service.

h'. + Coinsurance is your share of the costs of a covered service, calculated as a percent of the allowed amount for the service. For example, if the plan's
allowed amount for an overnight hospital stay is $1,000, your coinsurance payment of 20% would be $200. This may change if you haven't met your
deductible.

+ The amount the plan pays for covered services is based on the allowed amount. If an out-of-network provider charges more than the allowed
amount, you may have to pay the difference. For example, if an out-of-network hospital charges $1,500 for an overnight stay and the aflowed amount is
$1,000, you may have to pay the $500 difference. (This is called balance billing )

+ This plan may encourage you o use Network providers by charging you lower deductibles. copayments and coinsurance amounts.

Common Medical Event Services You May Need Your Cost If YouUse a  Your Cost If You Use a Limitations and Exceptions
Network Provider Non-Network Provider
Primary care visit to treat an injury or = $10 copay/visit Not Covered ———--none-—-—-
I you visit a health care ilness
provider’s office or clinic Specialist visit ml_o copayhvisit = __”lza Covered ——none—— )
Other practitioner office visit ' 10% coinsurance Not Covered (30 visits per benefit period,
(Chiropractic) combined with Physical and
0 W o) P i gl N et - L ~ Occupational Therapies) .
Other practitioner office visit Not Covered Excluded Service
(Acupuncture) [l S e o T .
Preventive caref screening/ No charge —e-NONE-—--
immwniggton .~~~ . | B
Diagnostic test (x-ray) 10% 8_=m5m|8m- . ——none———
biyouhave atest Diagnostictest (boodwor) | 10%consurance  ——none— L
 Imaging (CT/PET scans, MRIs} 10% coinsurance  Not 00<m_.ma —Nong——

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC.

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary
at MedMutual.com/SBC or call 800.228.6472 to request a copy.
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AKRON METROPOLITAN HOUSING AUTHORITY : Plan 2
Summary of Benefits and Coverage: What This Plan Covers & What it Costs

Common Medical Event

Services You May Need

Your Cost If You Use a
Network Provider

Coverage Period: 01/01/2014 - 12/31/2014
Coverage for: Single or Family | Plan Type: PPO

Your Cost If You Use a
Non-Network Provider

Limitations and Exceptions

If you need drugs to treat ‘Generic copay -retail Rx =~ §10  Does Not Apply Covers up to a 30-day supply
your iliness or condition Generic copay - home delivery Rx  $15 Does Not Apply Covers up to a 90-day supply
Formulary copay - retail /Rx 1§30 ' Does Not Apply Covers up to a 30-day supply
More information about _ Formulary copay - home delivery /Rx  $45 Does Not Apply ~ Covers up to a 90-day supply
prescription drug coverageis ' non Formulary copay - retail Rx | 50 - ' Does Not Apply | Covers up to a 30-day supply
@,\Mﬁwﬂm com/SBC Non-Formulary copay - home ' $75 * Does Not Apply Covers up to a 90-day supply
1  delivery /Rx ) = =e ___ Lle
If you have outpatient Facility fee (e.g., ambulatory surgery | 10% coinsurance | Not Covered | | ——none——
surgery center) \ o - . .
nz<m_n_mam=6mo= fees Ao_.__umﬁ_msc 10% coinsurance Not Covered | ———nong——
Emergency room services | ~ $100 copayvisit ———none——
if you need immediate Emergency medical ransportation | 10% coinsurance Not Covered [N —
g callattontion ' Urgent care ml_o._wmﬁmwmsm_ﬁ ~ Not Covered ) | ——nong——
Wyouhave ahospitalstay  Faciityfee (eg. hospitalroom) 0% coinsurance  NotCovered  ——none—
Physician/ surgeon fee A_svmm_mzc 0% coinsurance z.oﬁ Covered | =—=nong—~—
Mental/Behavioral health outpatient ~ Benefits paid based on corresponding medical benefits  ——none——
services
'Mental/Behavioral health inpatient | Benefits paid based on corresponding medical benefits | ——none——
services
Substance use disorder o:ﬁlmﬁ.qﬂ * Benefits uma based msl&:m%o:a_:m medical benefits = ——nong——-—
services (alcoholism) - o | eaasling o w Tl e A
If you have mental health, Substance use disorder outpatient | Benefits paid based on corresponding medical benefits ——none——-
behavioral health, or services (druguse) llee T os o s o ol | an'a_n-
substance abuse needs Substance use disorder _=nm=ma Benefits paid based on corresponding medical benefitts ——none——
services (alcoholism) ol sl llly J -
Substance use disorder 3?363 Benefits paid based on S_ammuo:a_:n medical benefits | ——---noNg-——
services (druquse) e B, I )
Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC. Page 3 of 8
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 587505106

at MedMutual.com/SBC or call 800.228.6472 to request a copy.
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AKRON METROPOLITAN HOUSING AUTHORITY : Plan 2 Coverage Period: 0110112014 - 12/31/2014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

Youy Cost If You Use a
Non-Network Provider

Your Cost If You Use a
Network Provider

Common Medical Event

Services You May Need Limitations and Exceptions

If you are pregnant Prenatal and postnatal care 10%coinsurance  Not Covered —=-~NONg——
Delivery and all inpatient services | 10% coinsurance zﬂlomzmaa . ———nong——
: Home health care 10% coinsurance Not Covered (30 days per benefit period)
MW_M_,__”JM MMMHMM,HM__“M_ Rehabilitation services (Physical ' 10% coinsurance | Not Covered {30 visits per benefit period,
T Therapy) combined with Occupational
P "5 S & : B R o | s Dl | Therapy and Chiropractic)
Habilitation services Hooocvmﬁ_ozm_ 10% coinsuranice Not Covered (30 visits per benefit period,
| Therapy) combined with Physical Therapy and
'h o o B s _ug| m _ Chiropractic)
' Habilitation services {Speech ' 10% coinsurance Not Covered (30 visits per benefit period)
 Therapy) —a ol o Sl Eeoss ol e e ==
Skilled :ca_sm_ care ‘_oa\h mo%mﬁﬂ._._om  Not Covered :8 am«m per benefit vm_._o&
Durable ama_om_ equipment 10% coinsurance - Not Covered —~—-—NoNg—-—-
_._»omu_om service 10% coinsurance Not Oo<m_.ma ——Nong—-—
Eye exam (Child) No ozmam ——none——
IFyour child needs dentalor oo e - . ~ NotCovered - Excluded Service )
sye;cara Dental check-up (Child) Not Covered Excluded Service

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC. Pace 4 of 8
If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary wq%aomam
at MedMutual.com/SBC or call 800.228.6472 to request a copy. CMS1405300002281-24635



AKRON METROPOLITAN HOUSING AUTHORITY : Plan 2 Coverage Period: 1101/2014 1213112014

Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover ({This isn't a complete list. Check your policy or plan document for other excluded services.)

+  Acupuncture «  Glasses + Non-emergency care when traveling outside the
+  Cosmetic Surgery + Hearing Aids us.

= Dental check-up (Child) + Infertility Treatment » Routine Foot Care

+  Dental Care (Adult) » Long-Term Care +  Weight Loss Programs

Other Covered Services (This isn't a complete list. Check your policy or plan document for other covered services and your costs for these services.)
- Bariatric Surgery »  Private-Duty Nursing = Routine Eye Care (Aduff)
»  Chiropractic Care

Your Rights to Continue Coverage:

If you lose coverage under the plan, then, depending upon the circumstances, Federal and State Jaws may provide protections that allow you to keep health coverage. Any
such rights may be limited in duration and will require you to pay a premium, which may be significantly higher than the premium you pay while covered under the plan,
Other limitations on your rights to continue coverage may also apply.

For more information on your rights to continue coverage, contact the plan at 800.228.6472. You may also contact your state insurance department, the U.S. Depariment of

Labor, Employee Benefits Security Administration at 866.444.3272 or www.dol.gov/ebsa, or the U.S. Department of Health and Human Services at 877.267.2323 X61565 or
WWW.Ccilo.cms.gov.

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC.
If you aren't clear about any of the underlined terms used i this form, see the Glossary. You can view the Glossary
at MedMutual.com/SBC or call 800.228.6472 to request a copy.
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AKRON METROPOLITAN HOUSING AUTHORITY : Plan 2 Coverage Period: 01/01/2014 - 12/31/2014
Summary of Benefits and Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family | Plan Type: PPO

Your Grievance and Appeals Rights:

If you have a complaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to appeal or file a grigvance. For questions about your
rights, this notice, or assistance, you can contact: the plan at 800.228.6472.

Does this Coverage Provide Minimum Essential Coverage?

The Affordable Care Act requires most peaple to have health care coverage that qualifies as *minimum essential coverage.” This plan or policy does provide minimum
essential coverage.

Does this Coverage Meet the Minimum Value Standard?

The Affordable Care Act establishes a minimum value standard of benefits of a health plan. The minimum value standard is 60% (actuarial value). This health coverage
does meet the minimum value standard for the benefits it provides.

To see examples of how this plan might cover costs for sample medical situations, see the next page

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC,

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary §2£510,00.8

at MedMutual.com/SBC or call 800.228.6472 to request a copy. CMS1 Acmmegwwmmﬁm.mmmwm



AKRON METROPOLITAN HOUSING AUTHORITY : Plan 2

Coverage Examples

About these Coverage Examples:

These examples show how this pian might cover
medical care in given situations. Use these examples to
see, in general, how much financial protection a sample
patient might get if they are covered under different
plans.

P

4 This is
; not a cost
estimator.

Don't use these examples to
estimate your actual costs under this
plan. The actual care you receive will
be different from these examples,
and the cost of that care wilt also be
different.

See the next page for important
information about these examples.

Having a baby

(normal delivery)

» Amount owed to providers: $7,540
= Plan Pays $6,720
w Patient Pays $820

Coverage Period: 01/01/2014 - 12/31/2014
Coverage for: Single or Family | Plan Type: PPO

Managing Type 2 diabetes
{routine maintenance of
a well-conirolied condition)

= Amount owed to providers: $5,400
s Plan Pays $4,760
= Patient Pays $640

Sample care cost: .

Sample care costs: Prescriptions | $2,9%00
Hospital charges (mother) | $2,700 | Medical m.n_:iam_.; and Supplies EB
Routine obstetric care | §2100 | Office Visits and Procedure $700 |
Hospital charges (baby) | $900| |_Education $300 |
Anesthesia 8900 | |- Laboratory tests . $100
Laboratory tests m $500 | |._Vaccines, other preventive $100
Prescriptions | $200| | Total $5,400
Radiology 1 %200 . .

Vaccines, other preventive _ $40 | patient _umua -
Total s Deductibles | %100
— | Copays | %500

Patient Pays: Coinsurance S
Deductibles $200 | | _Limits or exclusions _=. . $40
Copays $0, | Total $640
Coinsurance _ $400 Note: These numbers assume the patient is
Limits or exclusions : $200 | participating in our diabetes wellness program. If
Total _ $820 | you have diabetes and do not participate in the

These numbers assume that the patient does not use an
HRA or FSA. If you participate in an HRA or FSA and
use it to pay for out-of-pocket expenses, then your costs
may be lower, For more information about your HRA or
FSA, please contact your employer group.

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC.

If you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary

at MedMutual.com/SBC or call 800.228.6472 to request a copy.

weliness program, your costs may be higher. For
more information about the diabetes wellness
program, please contact: 800.228.6472,

Page 7 of 8
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AKRON METROPOLITAN HOUSING AUTHORITY : Plan 2

Coverage Examples

Questions and answers about Coverage Examples:

What are some of the
assumptions behind the
Coverage Examples?

Costs don't include premiums.

Sample care costs are based on national
averages supplied by the U.S. Department of
Health and Human Services, and aren't specific
to a particular geographic area or health plan.
Patient’s condition was not an excluded or
preexisting condiion.

All services and treatments started and ended in
the same coverage period.

There are no other medical expenses for any
member covered under this plan.

Out-of-pocket expenses are based only on
treating the condition in the example.

The patient received all care from in-network
providers. If the patient had received care from
out-of-network providers, costs would have
been higher.

What does a Coverage Example

show?

For each treatment situation, the Coverage
Example helps you see how deductibles,
copayments,and coinsurance can add up. It
also helps you see what expenses might be left
up to you to pay because the service or
treatment isn't covered or payment is limited.

Does the Coverage Example
predict my own care needs?

* No. Treatments shown are just examples.
The care you would receive for this

condition could be different, based on

your doctor's advice, your age, how serious
your condition is, and many ather factors.

Does the Coverage Example
predict my future expenses?

% No. Coverage Examples are not cost
estimators. You can't use the examples to
estimate costs for an actual condition. They
are for comparative purposes only. Your
own costs will be different depending on
the care you receive, the prices your
providers charge, and the reimbursement
your health plan allows.

Questions: Call 800.228.6472 or visit us at MedMutual.com/SBC.

If you aren't clear about any of the underiined terms used in this form, see the Glossary. You can view the Glossary

at MedMutual.com/SBC or call 800.228.6472 to request a copy.

Coverage Period: 01/01/2014 - 12/31/2014
Coverage for: Single or Family | Plan Type: PPO

Can | use Coverage Examples
to compare plans?

v Yes. When you look at the Summaries of
Benefits and Coverage for other plans,

you'll find the same Coverage Examples.
When you compare plans, check the

“Patient Pays™ box on each example. The
smaller that number, the more coverage the
plan provides.

Are there other costs | should
consider when comparing
plans?

v Yes. Animportant cost is the premium
you pay. Generally, the lower your

premium, the more you'll pay in out-of-pocket
costs, such as copayments,

deductibles, and coinsurance. You

should also consider contributions to accounts
such as health savings accounts (HSAs),
flexible spending amrangements (FSAs) or
health reimbursement accounts (HRAs)

that help you pay out-of-pocket expenses.

Page 8 of 8
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OHIO ETHICS COMMISSION

Sarah M. Brown, Chairman
Robert Browning, Vice Chairman

David E. Freel, Executive Director

8 East Long Street, 10 Floor
Columbus, Ohio 43215
Telephone: (614} 466-7090
Fax: (614) 466-8368

Web site: www.ethics.ohfo.gov

ACCEPTING GIFTS, MEALS, ENTERTAINMENT, OR
OTHER THINGS OF VALUE:
Ethics Commission Information Sheet # 7

[ & ntroduction

The Ohic Ethics Law and related
statutes are found in Ohio Revised Code
(R.C.) Chapter 102. and Sections 292]1.42
and 2921.43. These laws generally prohibit
public officials and employges from misusing
their official positions for their own personal
benefit or the benefit of their family members
or business associates.

The Ethics Law applies to all people
who serve as officials and employees for
public agencies in Ohio. “Public agencies™
include state departments, boards, and
commissions, counties, cities, villages,
townships, school disiricts, public colleges
and universities, public librades, port
authorities, and all other public entities.

The Ohio Ethics Commission was
created to administer, interpret, and assist in
the enforcement of the Ethics Law for all
officials in the state, except members and
employees of the General Assembly and
judicial officers and employees.! In this
information sheet, the word “official”
includes any person who serves a public
agency, whether elected, appointed, or
employed.

11. Purpose of this Info i i

The Commission prepared this
information sheet to explain how the Law
applies when an official is offered a gift,
meal, entertainment, and other things of
value.

OI. Geperal Guidance

Generally, the Ethics Commission
advises that officials should not solicit or
accept things of value from those parties
they regulate or with whom they do
business.

IV. Summary of the Law

The Qhio Ethics Law and related
statutes prohibit an official from:

» Soliciting, accepting, or using the
authority of his public position fo
secure a gift, meal, entertainment, or
other thing of valwe if it is of a
substantial nature and is provided by
someone that is regulated by,
interested in matters before, or doing
or seeking to do business with the
agency he serves; and

o Accepting anything, regardless of its
value, if the item is provided to the
official as compensation for the
performance of his public duties.

Serving Ohip Since 1974



Accepting gifts, meals, entertainment, or other things of value

Page 2

V. Accepting Gifts

An official cannot solicit, accept, or
use the authority of his public position to
secure anything of value, including a gift,
meal, or entertainment, that could have a
“substantial” and “improper” influence upon
him in the performance of his duties.?

The facts and circumstances of each
situation determine whether a gift, meal,
entertainment, and other thing of wvalue
could have a “substantial” and “improper”
influence upon an official in the
performance of his duties.

Some things of value—because of
their source—could have an “improper”
influence upon an official in the
performance of his duties® A person,
company, or other private or public entity or
association that is regulated by, interested in
matters before, or doing or seeking to do
business with, a public agency is an
improper source of gifts, meals,
entertainment activities, and other things of
value offered to the officials of that agency. *

Some things of value—because of
their pature—could have a “substantial”
influence upon an official in the
performance of his duties’ Gifts, meals at
expensive  restaurants, entertainment
activities, such as exclusive golf outings and
season tickets to the games of a professional
sports team, are of a substantial value®
Jewelry, discoumts on major consumer
items, and travel, meal, and lodgmng
expenses are also of substantial value.’

Therefore, an official cannot solicit,
accept, or use the authority of his public
position to secure a gift, entertainment,
meal, or any other thing of value if it is of a

substantial nature and is provided by an
Improper source.

Small gifts, such as a book, a meal at
a family restaurant, a promotional item, an
inexpensive entertainment activity, and
other things of nominal value, even if they
are provided by an improper source, will not
have a substantial influence on an official.
An official is not prohibited from accepting
these kinds of items.®

However, an official could be
influenced in the performance of his duties
by accepting multiple items of minimal
value from the same source if the value of
these items, added together, is substantial®
In some circumstances, accepting items of
minimal value may create an appearance of
impropriety, even if it is not illegal.

As noted above, the Ethics
Commission generally advises that officials
should mot solicit or accept any things of
value from parties they regulate or with
whom they do business.

VI. Supplemenial Compensati

A public servant cannot accept
anything of value, from any sowrce other
than his public employer, as compensation
for the performance of his public duties."

A “public servant” is any person who
is elected, appointed, or employed by any
govemmental enotity, and any person
performing a governmental function—such
as a juror, 2 member of a temporary
commission, an arbitrafor, an advisor, or a
consultant. ! “Compensation” includes
anything of value, such as wages, gifts, and
travel expenses, provided to a public servant
in exchange for a service.”



Accepting gifts, meals, entertainment, or other things of value
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A public servamt cannot accept
anything of value from any person,
company, or other entity or association,
other than the public agency he serves, if it
is given with the intent to compensate him
for some action, inaction, or decisions of the
official in the performance of his public
duties.”

In addition to the criminal penalties
discussed below, if a person is convicted of
accepling supplemental compensation, the
person is prohibited from holding public
office, public employment, or any position
of public trust for seven years after the
conviction.

VII. Financial Disclosure

Some officials are reguired to file
annual financial disclosure statements with
the Ethics Commission. These officials are
required to disclose, among other items, the
sources of gifts provided to them.

There are two value thresholds for
disclosure of gifts. Most filers are required

to disclose sources of gifts valued over
$75.00. A small number of filers are
required to disclose sources of gifts valued
over $500.00. Some filers are also required
to disclose sources of meals and travel
provided in connection with public duties.

Any official who is required to file a
financial disclosure statementshould keep
complete records of any gifts, and of any
meals, food, or beverages, or travel expenses
provided in connection with public duties,
including source and amount of the items
provided, for later disclosure purposes.

Viil. Other Considerations

Any official who is offered a gift,
meal, entertainment, or other item should ask
his supervisor or legal counsel for the public
agency whether the agency has any
additional policies or rules about accepting
such items. (A public agency cannot create a
policy or rule that is less restrictive than the
prohibitions described above. However, an
agenicy may have a policy or rule that is more
restrictive than the Ethics Law.)

IX.  Penalties

The Ethics Law and related statutes
are criminal laws. If a person is convicted
of violating an ethics law, that person may
receive a jail sentence and/or have a fine
levied against him.

The ethics laws discussed in this
information  sheet are  first-degree
misdemeanors with a maximum penalty of
six months in prison and/or a $1000 fine.
However, as noted above, there is an

additional penalty for  accepting
supplemental compensation.
X.  Condusion

Please contact the Commission if
you have questions about this information
sheet or the Ohio Ethics Laws,
This information sheet is not an advisory
opinion, and 15 noi intended to provide
advice on specific facts. Copies of the
Commission’s formal advisory opinions can
be obtained from: Ohio Ethics Commission,
8 East Long Street, 10% Floor, Columbus
Ohio, 43215-2940; telephone (614) 466
7090, and on the Commission’s Web site;
www.ethics.ohio.gov.

Rev’d March 2005



Ohio Ethics Law
and Related Statutes

The Ohio Ethics Commission

Merom Brachman, Chair
Sarah M. Brown, Vice Chair
Prof. Josiah Blackmore

Dr. Robert Browning

Prof. Ann Marie Tracey

David E. Freel, Executive Director

May 2005

#5



TABLE OF CONTENTS

The Ohio Ethics Law: Revised Code Chapter 102.

R.C. 102,01
R.C. 102.02
R.C. 102.021
R.C. 102.022
R.C.102.03
R.C. 102,031
R.C 102.04
R.C. 102.05
RC. 102.06
R.C 102.07
R.C 102,08
R.C. 102,08*
R.C. 102.09

R.C. 102.99

Definitions ........oooevee oo

Financial Disclosure ...............cccoocovoveesrovreenn.

Post-Employment Disclosure .........c...o.cooooovmveeoorrvore .

Financial Disclosure - Limited .............oo.coooovveooooonrooo
Post-Employment, Conflicts of Interest .............oooooovoivoo
Gifts - Members of the General AsSSEMDBIY oo
Representation, Sales of Goods and Services ........................
Ethics Commission, Creation and Duties
Ethics Commission, Investigative Authority .................ooooeeooi
Ethics Commission, Confidentiality ......................
Opinions, Immunity, Education [H.B. 285] ........oooocco........
Opinions, Immunity, Education {H.B. 492] .......c..ocooommim
Responsibilities - Forms and Law ........c.o.coovooovovvovcreeooeseeooooo

Penalties . ..o oo e

RELATED STATUTES:

R.C. 2921.01

R.C. 292142

R.C. 2921 421 Legal Business Associate BXEMPEON ......oooocovmvveeer oo

R.C. 2921.43

DefIItONS ..o

Public Contract ReSIrictions ........oooovoveeveoeeoeoeee oo

Supplemental COMPENSALON .........vvo.ocoececeeeeee e oo

11

12

.13

14

w16

16

17

18

.18

.18

...19

21

21



preceding calendar year, in the person's own name or by any other person for the person’s use or benefit, by the
person filing the statement, and a brief description of the nature of the services for which the income was
received. Division (A)(2)(b) of this section requires the disclosure of clients of attorneys or persons licensed
under section 4732.12 of the Revised Code, or patients of persons certified under section 4731.14 of the Revised
Code, if those clients or patients are legislative agents. Division (A)(2)(b) of this section requires a person filing
the statement who derives income from a business or profession to disclose those individual items of income
that constitute the gross income of that business or profession that are received from legislative agents,

= (c) Except as otherwise provided in division (A}2)(c) of this section, division-(A)2)(a) of this section
applies to attomeys, physicians, and other persons who engage in the practice of a profession and who, pursuant
to a section of the Revised Code, the common law of this state, a code of ethics applicable to the profession, or
otherwise, generally are required not to reveal, disclose, or use confidences of clients, patients, or other
recipients of professional services except under specified circumstances or generally are required fo matntain
those types of -cotifidences. as privileged communications except under specified circumstances:.-, Division
(A)(2)(a) of this section does not require an attorney, physician, or other professional subject to a confidentiality
requirement as described in division (A)(2)(c) of this section to disclose the name, other identity, or address of a
client, patient, or other recipient of professional services if the disclosure would threaten the client, patient, or
other recipient of professional services, would reveal details of the subject matter for which legal, medical, or
professional advice or other services were sought, or would reveal an otherwise privileged communication
involving the client, patient, or other recipient of professional services. Di'i‘i’fé’fﬁﬁi)‘&2)(a}-p_f’-_this -sectiorrdypes
not require an attomey; physician, or other professional subject to a confidentiality requirement as described in
division (A}(2)(c) of this section to disclose in the brief description of the nature of services required by division
(A)(2)(E) of thi¥ secfionany" informatiod pertainingto-specificprofessional services rendered for a client,
patient, or other recipient of professional services that would reveal details of the subject matter for which legal,
medical, or professional advice was sought or would reveal an otherwise privileged communication involving
the client, patient, or other recipient of professional services. '

3) The name of every corporation on file with the secretary of state that is incorporated in this state or
holds a certificate of compliance authorizing it to do business in this state, trust, business trust, partnership, or
association that transacts business in this state in which the person filing the statement or any other person for
the person’s use and benefit had during the preceding calendar year an investment of over one thousand dollars
at fair market value as of the thirty-first day of December of the preceding calendar year, or the date of
disposition, whichever is earlier, or in which the person holds any office or has a fiduciary relationship, and a
description of the nature of the investment, office, or relationship. Division {A)(3) of this section does not
require disclosure of the name of any bank, savings and loan association, credit union, or building and loan
association with which the person filing the statement has a deposit or a withdrawable share account,

(4) All fee simple and leasehold interests to which the person filing the statement holds legal title to or
a beneficial mterest in real property located within the state, excluding the person’s residence and property nsed
primarily for personal recreation;

(3) The names of all persons residing or transacting business in the state to whom the person filing the
statement owes, in the person’s own name or in the name of any other person, more than one thousand dollars,
Division (A)(5) of this section shall not be construed to require the disclosure of debts owed by the person
resulting from the ordinary conduct of a business or profession or debts on the person’s residence or real
property used primarly for personal recreation, except that the superintendent of financial institutions shall
disclose the names of all state-chartered savings and Ioan associations and of all service corporations subject to
regulation under division (E)(2) of section 1151.34 of the Revised Code to whom the superintendent in the
superintendent’s own name or in the name of any other person owes any money, and that the superintendent and
any deputy superintendent of banks shall disclose the names of all state-chartered banks and all bank subsidiary
corporations subject to regulation under section 1109.44 of the Revised Code to whom the superintendent or
deputy superintendent owes any money. ;

(6) The names of all persons residing or transacting business in the state, other than a depository
excluded under division (A)(3) of this section, who owe more than one thousand dollars to the person filing the
statement, either in the person’s own name or to any person for the person’s use or benefit. Division (A)(6) of
this section shall not be construed to require the disclosure of clients of attorneys or persons licensed under
section 4732.12 or 4732.15 of the Revised Code, or patients of persons certified under section 4731.14 of the
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Revised Code, nor the disclosure of debts owed to the person resulting from the ordinary conduct of a business
or profession.

(7) Except as otherwise provided in section 102,022 of the Revised Code, the source of each gift of
over seventy-five dollars, or of each gift of over twenty-five dollars received by a member of the general
assembly from a legislative agent, received by the person in the person’s own name or by any other person for
the person’s use or benefit during the preceding calendar year, except gifts received by will or by virtue of
section 2105.06 of the Revised Code, or received from spouses, parents, grandparents, children, grandchildren,
siblings, nephews, nieces, uncles, aunts, brothers-in-law, sisters-in-law, sons-in-law, daughters-in-law, fathers-
in-law, mothers-in-law, or any person to whom the person filing the statement stands in loco parentis, or
received by way of distribution from any inter vivos or testamentary trust established by a spouse or by an
ancestor,

(8) Except as otherwise provided in section 102.022 of the Revised Code, identification of the source
and amount of every payment of expenses incurred for travel to destinations inside or outside this state that is
received by the person in the person’s own name cf by any other person for the person’s use or benefit and that
is incurred in connection with the person’s official duties, except for expenses for travel to meetings or
conventions of a naticnal or state organization to which any state agency, including, but not limited to, any
legislative agency or state institution of higher education as defined in section 3345.011 of the Revised Code,
pays membership dues, or any political subdivision or any office or agency of a political subdivision pays
membership dues;

(9) Except as otherwise provided in section 102.022 of the Revised Code, identification of the source of
payment of expenses for meals and other food and beverages, other than for meals and other food and beverages
provided at a meeting at whick the person participated in a panel, seminar, or speaking engagement or at a
meeting or convention of a national or state organization to which any state agency, including, but not limited
to, any legislative agency or state institution of higher education as defined in section 3345.011 of the Revised
Code, pays membership dues, or any political subdivision or any office or agency of a political subdivision pays
membership dues, that are incurred in connection with the person’s official duties and that exceed one hundred
dollars aggregated per calendar year;

(10) If the disclosure statement is filed by a public official or employee described in division (B)(2) of
section 101.73 of the Revised Code or division (B)(2) of section 121.63 of the Revised Code who receives a
statement from a legislative agent, executive agency lobbyist, or employer that contains the information
described in division (F)(2) of section 101,73 of the Revised Code or division (G)(2) of section 121.63 of the
Revised Code, all of the nondisputed information contained in the statement delivered to that public official or
employee by the legislative agent, execntive agency lobbyist, or employer under division (F)(2) of section
101.73 or (G)(2) of section 121,63 of the Revised Code,

A person may file a statement required by this section in person or by mail. A person who is a
candidate for elective office shall file the statement no later than the thirtieth day before the primary, special, or
general election at which the candidacy is to be voted on, whichever election occurs soonest, except that a
person who is a write-in candidate shall file the statement no later than the twentieth day before the earliest
election at which the person’s candidacy is to be voted on. A person who holds elective office shall file the
staternent on or before the fifteenth day of April of each year unless the person is a candidate for office. A
person who is appointed to fill a vacancy for an unexpired term in an elective office shall file the statement
within fifteen days after the person qualifies for office. Other persons shall file an annual statement on or before
the fifteenth day of April or, if appointed or employed after that date, within ninety days after appointment or
employment. No person shall be required to file with the appropriate ethics commission more than one
statement or pay more than one filing fee for any one calendar year,

The appropriate ethics commission, for good cause, may extend for a reasonable time the deadline for
filing a statement under this section.

A statement filed under this section is subject to public inspection at locations designated by the
appropriate ethics commission except as otherwise provided in this section.

(B) The Ohio ethics commission, the joint legislative ethics committee, and the board of commissioners
on grievances and discipline of the supreme court, using the rule-making procedures of Chapter 119. of the
Revised Code, may require any class of public officials or employees under its jurisdiction and not specifically
excluded by this section whose positions involve a substantial and material exercise of administrative discretion
in the formulation of public policy, expenditure of public funds, enforcement of laws and rules of the state or a
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county or city, or the execution of other public trusts, to file an annual statement on or before the fifteenth day of
Apnl under division (A) of this section, The appropriate ethics commission shall send the public officials or
employees written notice of the requirement by the fifteenth day of February of each year the filing is required
unless the public official or employee is appointed after that date, in which case the notice shall be sent within
thirty days after appointment, and the filing shall be made not later than ninety days after appointment.

Except for disclosare statements filed by members of the board of trustees and the executive director of
the tobacco use prevention and contro! foundation and members of the board of trustees and the executive
director of the southern Ohio agricultural and community development foundation, disclosure statements filed
under this division with the Chio ethics commission by members of boards, commissions, or bureaus of the state
for which no compensation is received other than reasonable and necessary expenses shall be kept confidential,
Disclosure statements filed with the Ohio ethics commission under division (A} of this section by business
managers, treasurers, and superintendents of city, local, exempted village, joint vocational, or cooperative
education school districts or educational service centers shall be kept confidential, except that any person
conducting an audit of any such school district or educational service center pursuant to section 115.56 or
Chapter 117. of the Revised Code may examine the disclosure statement of any business manager, treasurer, or
superintendent of that school district or educational service center. The Ohio ethics commission shall examine
each disclosure statement required to be kept confidential to determine whether a potential conflict of interest
exists for the person who filed the disclosure statement. A potential conflict of interest exists if the private
interests of the person, as indicated by the person’s disclosure statement, might interfere with the public interests
the person is required to serve in the exercise of the person’s authority and duties in the person's office or
position of employment. If the commission determines that a potential conflict of interest exists, it shall notify
the person who filed the disclosure statement and shall make the portions of the disclosure staternent that
indicate a potential conflict of interest subject to public nspection in the same manner as is provided for other
disclosure statements. Any portion of the disclosure statement that the commission determines does not indicate
a potential conflict of interest shall be kept confidential by the commission and shall not be made subject to
public inspection, except as is necessary for the enforcement of Chapters 102, and 2921. of the Revised Code
and except as otherwise provided in this division.

(C) No person shall knowingly fail to file, on or before the applicabie filing deadline established under
this section, a statement that is required by this section,

(D) No person shall knowingly file a false statement that is required to be filed under this section.

(E)(1) Except as provided in divisions (E)(2) and (3) of this section, the statemnent required by division
(A) or (B) of this section shall be accompanied by a filing fee of forty dollars.

(2) The statement required by division (A) of ithis section shall be accompanied by the following filing
fee to be paid by the person who is elected or appointed to, or is a candidate for, any of the following offices:

For state office, except member of the state board of edUCATOIL. ....ocovvvvverre e ere i e 565
For office of member of general as5embly......c.cociiiiimiiie ittt s $40
FOT COUNLY OFFICR ..o ettt et st b et sttt p et e me e rmtvs s 340
| TR R 1AT (8 e rrrrmrers e e e R R T T e e e r ety rererer T e 525
For office of member of the state board of BAUCAHON .......coccovvviecrece s 5235
For office of member of a city, local, exempted village, or cooperative education
board of education or educational service center governing board ........oooceeeeiviiccerceiee 520

For position of business manager, treasurer, or superintendent of a city, local,
exempted village, joint vocational, or cooperative education school district
OT eduCAtIONAl BEIVICE CRIIET......viiviiitiirei st et ee st te et sta st ssss e s bt ent s e sassssentsabssmamens 520

(3) No judge of a court of record or candidate for judge of a court of record, and no referee or
magistrate serving a court of record, shall be required to pay the fee required under diviston (E)}(1) or (2) or (F)
of this section.

(4) For any public official who is appointed to a nonelective office of the state and for any employee
who holds a nonelective position in 2 public agency of the state, the state agency that is the primary employer of
the state official or employee shall pay the fee required under division (E)(1) or (F) of this section,

(F) If a statement required to be filed under this section is not filed by the date on which it is required to
be filed, the appropriate ethics commissicn shall assess the person required to file the statement a late filing fee
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of ten dollars for each day the statement is not filed, except that the total amount of the late filing fee shall not
exceed two hundred fifty dollars.

(G)(1) The appropriate ethics commission other than the Ohio ethics commission shall deposit all fees
it receives under divisions (E) and (F) of this section into the general revenue fund of the state.

(2) The Ohio ethics commission shall deposit all receipts, including, but not limited to, fees it receives
under divisions (E) and (F) of this section and all moneys it receives from settlements under division (G) of
section 102.06 of the Revised Code, into the Ohio ethics commission fund, which is hereby created in the state
treasury. All moneys credited to the fund shall be used solely for expenses related to the operation and statutory
functions of the commission.

(H) Division (A) of this section does not apply to a person ¢lected or appointed to the office of precinct,
ward, or distnict committee member under Chapter 3517, of the Revised Code; a presidential elector; a delegate
to a national convention, village or township officials and employees; any physician or psychiatrist who is paid
a salary or wage in accordance with schedule C of section 124.15 or schedule E-2 of section 124.152 of the
Revised Code and whose primary duties do not require the exercise of administrative discretion; or any member
of a board, commission, or bureau of any county or city who receives less than one thousand dollars per year for
serving in that position.

Sec. 102,021
|

(A)(1) For the twenty-four month period immediately following the end of the former state elected
officer's or staff member's service or public employment, except as provided in division (B) or (D) of this
section, each former state elected officer or staff member who filed or was required to file a disclosure statement
under section 102.02 of the Revised Code shall file, on or before the deadlines specified in division (D) of this
section, with the joint legislative ethics comumittee a statement that shall include the information described in
divisions (A)(2}, (3), (4), and (5) of this section, as applicable. The statement shall be filed on a form and in the
manner specified by the joint legislative ethics committee. This division does not apply to a state elected officer
or staff member who filed or was required to file a disclosure statement under section 102.02 of the Revised
Code, who leaves service or public employment, and who takes another position as a state elected officer or staff
member who files or is required to file a disclosure statement under that section.

No person shall fail to file, on or before the deadlines specified in division (D) of this section, a
statement that is reguired by this division.

(2) The staternent referred to in division (A)(1) of this section shall describe the source of all income
received, in the former state elected officer's or staff member's own name or by any other person for the person's
use or benefit, and briefly describe the nature of the services for which the income was received if the source of
the income was any of the following:. '

{a) An exccutive agency lobbyist or a legislative agent;

(b) The employer of an executive agency lobbyist or legislative agent, except that this division does not
apply if the employer is any state agency or political subdivision of the state;

(c) Any entity, association, or business that, at any time during the two immediately preceding calendar
years, was awarded one or more contracts by one or more state agencies that in the aggregate had a value of one
hundred thousand dotlars or more, or bid on one or more contracts to be awarded by one or more state agencies
that in the aggregate had a value of one hundred thousand dollars or more.

(3) If the former state elected officer or staff member received no income as described in division (A)(2)
of this section, the statement referred to in division (A)(1) of this section shall indicate that fact.

(4) If the former state elected officer or staff member directly or indirectly made, either separately or in
combination with another, any expenditure or gift for transportation, lodging, or food or beverages to, at the
request of, for the benefit of, or on behalf of any public officer or employee, and if the former state elected
officer or staff member would be required to report the expenditure or gift in a statement under sections 101,70
to 101.79 or sections 121.60 to 121.69 of the Revised Code, whichever is applicable, if the former state elected
officer or staff member was a legislative agent or executive agency lobbyist at the time the expenditure or gift
was made, the statement referred to in division (A)(1) of this section shall include all information relative to that
gift or expenditure that would be required in a statement under sections 101,70 to 101.79 or sections 121.60 to
121.69 of the Revised Code if the former state elected officer or staff member was a legislative agent or
executive agency lobbyist at the time the expenditure or gift was made.
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(5) If the former state elected officer or staff member made no expenditure or gift as described in
division {A)(4) of this section, the statement referred to in division (A)(1) of this section shall indicate that fact,

(B) I, at any time during the twenty-four month period immediately following the end of the former
state elected officer's or staff member's service or public employment, a former state elected officer or staff
member wha filed or was required to file a disclosure statement under section 102.02 of the Revised Code
becomes a legislative agent or an executive agency lobbyist, the former state elected officer or staff member
shall comply with all registration and filing requirements set forth in sections 101.70 to 101.79 or sections
121.60 to 121.69 of the Revised Code, whichever is applicable, and, the former state elected officer or staff
member also shall file a statement under division (A)(1) of this section except that the statement filed under
division (A)(1) of this section does not need to include information regarding any income source, expenditure,
or gift to the extent that that information was included in any registration or statement filed under sections
101.70 to 101.79 or sections 121.60 to 121.69 of the Revised Code.

(C) Except as otherwise provided in this division, division (AX2) of this section applies to attorneys,
physicians, and other persons who engage in the practice of a profession and who, pursuant to a section of the
Revised Code, the common law of this state, a code of ethics applicable to the profession, or ctherwise,
generally are required mot to reveal, disclose, or use confidences of clients, patients, or other recipients of
professional services except under specified circumstances or generally are required to maintain those types of
confidences as privileged communications except under specified circumstances. Division (A)(2) of this section
does not require an attorney, physician, or other professional subject to a confidentality requirement as
described in this division to disclose the name, other identity, or address of a client, patient, or other recipient of
professional services if the disclosure would threaten the client, patient, or other recipient of professional
services, would reveal details of the subject matter for which legal, medical, or professional advice or other
services were sought, or would reveal an otherwise privileged communication involving the client, patient, or
other recipient of professional services. Division (A)(2) of this section dogs not require an attorney, physician,
or other professional subject to a confidentiality requirement as described in this division to disclose in the brief
description of the nature of services required by division (A)(2) of this section any information pertaining to
specific professional services rendered for a client, patient, or other recipient of professional services that would
reveal details of the subject matter for which legal, medical, or professional advice was sought or would reveal
an otherwise privileged communication involving the client, patient, or other recipient of professional services.

(D)(1) Each state elected officer or staff member who filed or was required to file a disclosure
statement under section)102.02 of the Revised Code and who leaves public service or public employment shall
file an initial staternent under division (A)(1) of this section not later than the day on which the former state
clected officer or staff member leaves public service or public employment. The initial statement shall specify
whether the person will, or will not, receive any income from a source described in division (A)2)(@), (b), or (c)
of this section,

If a person files an initial statement under this division that states that the person will receive income
from a source described in division (A)(2)(a), (b), or (c} of this section, the person is required to file statements
under division (A)(2), (3), (4), or (5) of this section at the times specified in division (D)(2) of this section.

If a person files an initial statement under this division that states that the person will not receive income
from a source described in division (A)}(2)(a), (b), or (¢) of this section, except as otherwise provided in this
division, the person is not required to file statements under division (A)(2), (), ot (5) of this section or to file
subsequent statements pader division (A)(3) of tis section. If a person files an initial statement under this
division that states that the person will not receive income from a source described in division (A)(2)(a), (b), or
(¢) of this section, and, subsequent to the filing of that initial statement, the persen receives any income from a
source described in division (A)(2)(a), (b), or (c) of this section, the person within ten days shall file a statement
under division (A)(2) of this section that contains the information described in that division, and the person
thercafter shall file statements under division (A)(2), (3), (4), or (5) of this section at the times specified in
division (D)(2) of this section. :

(2) After the filing of the initial statement under division (D)(1) of this section, each person required to
file a statement under division (AX2), (3), (4), or (5) of this section shall file it on or before the last calendar day
of January, May, and September. The statements described in divisions (A)(2), (3), and (5) of this section shall
relate to the sources of income the person received in the immediately preceding filing period from each source
of income in each of the categories listed in division (A)(2) of this section. The statement described in division
(A)(4) of this section shall include any information required to be reported regarding expenditures and gifts of
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the type described i division (A)(4) of this section accurring since the filing of the immediately preceding
statement,

If, pursuant to this division, a person files a statement under division (A)(2) of this section, the person is
required to file statements under division (A)(4) of this section, and subsequent statements under division
(AX(2), (3), or (5) of this section, at the times specified in this division. In addition, if, subsequent to the filing of
the statement under division (A}2) of this section, the person receives any income from a source described in
division (A)(2)(a), (b), or (c) of this section that was not listed on the statement filed under division (A)(2) of
this section, the person within ten days shall file a statement under division (A)(2) of this section that contains
the information described in that division regarding the new income source.

If, pursuant fo this division, a person files a statement under division (A)(3) of this section, except as
otherwise provided in this division, the person thereafter is not required to file statements under division (A)(2),
(4), or (5) of this section, or to file subsequent statements under division (A)(3) of this section. If, subsequent to
the filing of the statement under division (A)(3) of this section, the person receives any income from a source
described in division (A)(2){a), (b), or (c) of this section, the person within ten days shall file a statement under
division (A)(2) of this section that contains the information described in that division regarding the new income
source, and the person thereafter shall file statements under division (A)(4) of this section, and subsequent
statements under division (A)(2) or (3) of this section, at the times specified in this division.

{3) No fee shall be required for filing an initial statement under division (D)(1) of this section, The
person filing a statement under division (D)(2) of this section that is required to be filed on or before the last
calendar day of January, May, and September shall pay a ten dollar filing fee with each such statement not to
exceed thirty dollars in any calendar year. The joint legislative ethics commitiee may charge late fees in the
same manner as specified in division (G) of section 101.72 of the Revised Code.

(E)} Any state elected officer or staff member who filed or was required to file a disclosure statement
under section 102.02 of the Revised Code and who Jeaves public service or public employment shall provide a
forwarding address to the officer’s or staff member's last employer, and the employer shall provide the person's
name and address to the joint legislative ethics committee. The former elected state officer or staff member shall
provide updated forwarding addresses as necessary to the joint legislative ethics committee during the twenty-
four month period during which division (A)(1) of this section applies. The public agency or appointing
authority that was the last employer of a person required to file a statement under division (A)(2) of this section
shall furnish to the person a copy of the form needed to complete the initial statement required under division
(IH{1) of this section.

(F) During the twenty-four month period immediately following the end of the former state elected
officer's or staff member's service or public employment, no person required to file a statement under this
section shall receive from a source described in division (A)(2)(a), (), or (c) of this section, and no source
described in division (A)(2)(a), (b), or (c) of this section shall pay to that person, any compensation that is
contingent in any way upon the introduction, modification, passage, or defeat of any legislation or the outcome
of any executive agency decision,

(G As used in this section "state elected officer or staff member" means any elected officer of this
state, any staff, as defined in section 101,70 of the Revised Code, or any staff, as defined in section 121.60 of
the Revised Code.

Sec. 102.022

Each person who is an officer or employee of a political subdivision, who receives compensation of less
than sixteen thousand dollars a year for holding an office or position of employment with that political
subdivision, and who is required to file a staternent under section 102.02 of the Revised Code, and each member
of the board of trustees of a state institution of higher education as defined in section 3345.011 of the Revised
Code who is required to file a statement under section 102.02 of the Revised Code, shall include in that
statement, in place of the information required by divisions (A}(2), (7), (8), and (9) of that section, the following
information:

(A} Exclusive of reasonable expenses, identification of every source of income over five hundred
dollars received during the preceding calendar year, in the officer’s or employee’s own name or by any other
person for the officer’s or employee’s use or benefit, by the person filing the statement, and a brief description
of the nature of the services for which the income was received. This division shall not be construed 1o require
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the disclosure of clients of attomeys or persons licensed under section 4732.12 or 4732.15 of the Revised Code
or patients of persons certified under section 4731.14 of the Revised Code. This division shall not be construed
to require a person filing the statement who derives income from a business or profession to disclose the
individual items of income that constitute the gross income of the business or profession.

(B) The source of each gift of over five hundred dollars received by the person in the officer’s or
employee’s own name or by any cther person for the officer’s or employee’s use or benefit during the preceding
calendar year, except gifts received by will or by virtue of section 2105.06 of the Revised Code, received from
parents, grandparents, children, grandchildren, siblings, nephews, nieces, uncles, aunts, brothers-in-law, sisters-
in-law, sons-in-law, davghters-in-law, fathers-in-law, mothers-in-law, or any person to whom the person filing
the statement stands in loco parentis, or received by way of distribution from any inter vivos or testamentary
trust established by a spouse or by an ancestor.

Section 102.03

{A)(1) No present or former public official or employee shall, during public employment or service or
for twelve months thereafter, represent a client or act in a representative capacity for any person on any matter in
which the public official or employee personally participated as a public official or employee through decision,
approval, disapproval, recommendation, the rendering of advice, investigation, or other substantial ‘exercise of
administrative discretion.

(2) For twenty-four months after the conclusion of service, no former commissioner or attorney
examiner of the public utilities commission shall represent a public utility, as defined in section 4905.02 of the
Revised Code, or act in a representative capacity on behalf of such a utility before any state board, commission,
OT agency.

(3) For twenty-four months after the conclusion of employment or service, no former public official or
employee who personally participated as a public official or employee through decision, approval, disapproval,
recommendation, the rendering of advice, the development or adoption of solid waste management plans,
investigation, inspection, or other substantial exercise of administrative discretion under Chapter 343, or 3734.
of the Revised Code shall represent a person who is the owner or operator of a facility, as defined in section
3734.01 of the Revised Code, or who is an applicant for a permit or license for a facility under that chapter, on
any matter in which the public official or employee personally participated as a public official or employee.

(4) For a period of one year after the conclusion of employment or service as a member or employee of
the general assembly, no former member or employee of the general assembly shall represent, or act in a
representative capacity for, any person on any matter before the general assembly, any committee of the general
assembly, or the controlling board. Division (A)(4) of this section does not apply to or affect a person who
separates from service with the general assembly on or before December 31, 1995. As used in division (A)(4)
of this section “person” does not include any state agency or political subdivision of the state,

(5) As used in divisions (A)(1), (2), and (3) of this section, “matter” includes any case, proceeding,
application, determination, tssue, or question, but dees not include the proposal, consideration, or enaciment of
statutes, rules, ordinances, resolutions, or charter or constitutional amendments. As used in division (A)(4) of
this section, “matter” includes the proposal, consideration, or enactment of statutes, resolutions, or constitutional
amendments. As used in division (A) of this section, “represent” includes any formal or informal appearance
before, or any written or oral communication with, any public agency on behalf of any person.

(6) Nothing contained in division (A) of this section shall prohibit, during such period, a former public
official or employee from being retained or employed to represent, assist, or act in a representative capacity for
the public agency by which the public official or employee was employed or on which the public official ar
employee served.

(7) Division (A) of this section shall not be construed to prohibit the performance of ministerial
functions, including, but not limited to, the filing or amendment of tax retums, applications for permits and
licenses, incorporation papers, and other similar documents,

{B) No present or former public official or employee shall disclose or use, without appropriate
anthorization, any information acquired by the public official or employee in the course of the public official’s
or employee’s official duties that is confidential because of statutory provisions, or that has been clearly
designated to the public official or employee as confidential when that confidential designation is warranted
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becanse of the status of the proceedings or the circumstances under which the information was received and
preserving its confidentiality is necessary to the proper conduct of government business.

(C) No public official or employee shall participate within the scope of duties as a public official or
employee, except through ministerial functions as defined in division (A) of this section, in any license or rate-
making proceeding that directly affects the license or rates of any person, partnership, trust, business trust,
corporation, or association in which the public official or employee or immediate family owns or controls more
than five per cent. No public official or employee shall participate within the scope of duties as a public official
or employee, except through ministerial functions as defined in division (A) of this section, in any license or
rate-making proceeding that directly affects the license or rates of any person to whom the public official or
employee or immediate family, or a partnership, trust, business trust, corporation, or association of which the
public official or employee or the public official’s or employee’s immediate family owns or controls more than
five per cent, has sold goods or services totaling more than one thousand dollars during the preceding year,
unless the public official or employee has filed a written statement acknowledging that sale with the clerk or
secretary of the public agency and the statement is entered in any public record of the agency’s proceedings,
This diviston shall not be construed to require the disclosure of clients of attorneys or persons lcensed under
section 4732.12 or 4732.15 of the Revised Code, or patients of persons certified under section 4731.14 of the
Revised Code.

' (D) No public official or employee shall uss or authorize the use of the authority or influence of office
or employment to secure anything of value or the promise or offer of anything of value that is of such a
character as to manifest a substantial and improper influence upon the public official or employee with Tespect
to that person’s duties.

(E) No public official or emplayee shall solicit or accept anything of value that is of such a character as
to manifest a substantial and improper influence vpon the public official or employee with respect to that
person’s duties. ,

(F) No person shall promise or give to a public official or employee anything of value that is of such a
character as to manifest a substantial and improper influence upon the public official or employee with respect
to that person’s duties.

(G) In the absence of bribery or another offense under the Revised Code or a purpose to defraud,
contributions made to a campaign committee, political party, legislative campaign fund, political action
committee, or political contributing entity on behalf of an elected public officer or other public official or
employee who seeks elective office shall be considered to accrue ordinarily to the public official or employee
for the purposes of divisions (D), (E), and (F) of this section.

As used i this division, “contributions,” “campaign committee,” “political party,” “legislative
campaign fund,” “political action committee,” and “political contributing entity” have the same meanings as in
section 3517.01 of the Revised Code.

{H)(1) No public official or employee, except for the president or other chief administrative officer of
or 2 member of a board of trustees of a state institution of higher education as defined in section 3345.011 of the
Revised Code, who is required to file a financial disclosure statement under section 102.02 of the Revised Code
shall solicit or accept, and no person shall give to that public official or employee, an honorarium. Except as
provided in division (H)(2) of this section, this division and divisions (D), (E), and (F) of this section do not
prohibit a public official or employee who is required to file a financial disclosure statement under section
102,02 of the Revised Code from accepting and do not prohibit a person from giving to that public official or
employee the payment of actual travel expenses, including any expenses incurred in connection with the travel
for lodging, and meals, food, and beverages provided to the public official or employee at a meeting at which
the public official or employee participates in a panel, seminar, or speaking engagement or provided to the
public official or employee at a meeting or convention of a national organization to which any state agency,
including, but not limited to, any state legislative agency or state institution of higher education as defined in
section 3345011 of the Revised Code, pays membership dues., Except as provided in division (H)(2) of this
section, this division and divisions (D), (E), and (F) of this section do not prohibit a public official or employee
who is not required to file a financial disclosure statement under section 102.02 of the Revised Code from
accepting and do not prohibit a person from promising or giving to that public official or employee an
honorarium or the payment of travel, meal, and lodging expenses if the honorarium, expenses, or both were paid
in recognition of demonsirable business, professional, or esthetic interests of the public official or employee that
exist apart from public office or employment, including, but not limited to, such a demonstrable interest in
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public speaking and were not paid by any person or other entity, or by any representative or association of those
persons or entities, that is regulated by, doing business with, or seeking to do business with the department,
division, institution, board, commission, authority, bureau, or other instrumentality of the governmental entity
with which the public official or employee serves.

(2) No person who is a member of the board of a state retirement system, a state retirement system
investment officer, or an employee of a state retirement system whose position involves substantial and material
exercise of discretion in the investment of retirement system funds shall solicit or accept, and no person shall
give to that board member, officer, or employee, payment of actual travel expenses, including expenses incurred
with the travel for lodging, meals, food, and beverages.

() A public official or employee may accept travel, meals, and lodging or expenses or reimbursement
of expenses for travel, meals, and lodging in connection with conferences, serninars, and similar events related
to official duties if the travel, meals, and lodging, expenses, or reimbursement is not of such a character as to
manifest a substantial and improper influence upon the public official or employee with respect to that person’s
duties. The house of representatives and senate, in their code of ethics, and the Ohio ethics commission, under
section 111.15 of the Revised Code, may adopt rules setting standards and conditions for the furnishing and
acceptance of such travel, meals, and lodging, expenses, or reimbursement,

A person who acts in compliance with this division and any applicable rules adopted under it, or any
applicable, similar rules adopted by the supreme court governing judicial officers and employees, does not
violate division (D), (E), or (F) of this section. This division does not preclude any person from seeking an
advisory opinion from the appropriate ethics commission under section 102.08 of the Revised Code.

(J) For purposes of divisions (D), (E), and (F) of this section, the membership of a public official or
employee in an organization shall not be considered, in and of itself, to be of such a character as to manifest a
substantial and improper influence on the public official or employee with respect to that person’s duties. As
used in this division, “organization” means a church or a religious, benevolent, fraternal, or professional
organization that is tax exempt under subsection 501(a} and described in subsection 301() (3), (4), (8), (10), or
(19) of the “Internal Revenue Code of 1986.” This division does not apply to a public official or employee whao
is an employee of an organization, serves as a trustee, director, or officer of an organization, or otherwise holds
a fiduciary relationship with an organization. This division does not aliow a public official or employee who is
a member of an organization to participate, formally or informally, in deliberations, discussions, or voting on a
matter or to use his official position with regard to the interests of the organization on the matter if the public
official or employec has assumed a particular responsibility in the organization with respect to the matter or if
the matter would affect that person’s personal, pecuniary interests.

(K) Itis not a violation of this section for a prosecuting attomey to appoint assistants and employees in
accordance with division (B) of section 309.06 and section 2921.421 of the Revised Code, for a chief legal
officer of a municipal corporation or an official designated as prosecutor in a municipal corporation to appeint
assistants and employees in accordance with sections 733.621 and 2921 421 of the Revised Code, for a township
law director appointed under section 504.15 of the Revised Code to appoint assistants and employees il
accordance with sections 504.151 and 2921.421 of the Revised Code, or for a coroner to appoint assistants and
employees in accordance with division (B) of section 313.05 of the Revised Code.

As used in this division, “chief legal officer” has the same meaning as in section 733.621 of the Revised

Code.
Sec. 102.031

(A) Asused in this section:

(1) “Business associate” means a person with whom a member of the general assembly is conducting
or undertaking a financial transaction,

(2) “Contribution” has the same meaning as in section 3517,01 of the Revised Code.

(3) “Employee™ does not include a member of the general assembly whose nonlegislative position of
employment does not involve the performance of or the authority to perform administrative or supervisory
functions; or whose nonlegistative position of employment, if the member is a public employee, does not
involve a substantial and material exercise of administrative discretion in the formulation of public policy,
expenditure of public funds, enforcement of laws and rules of the state or a county or ¢ity, or execution of other
public trusts.
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(B) No member of the general assembly shall vote on any legislation that the member knows is then
being actively advocated if the member is one of the following with respect to a legislative agent or employer
that is then actively advocating on that legislation:

(1) Anemployee; !

(2) A business assaciate;

(3) A person, other than an employee, who is hired under contract to perform certain services, and that
position involves a substantial and material exercise of administrative discretion in the forthulation of public
policy. !

(C) No member of the general assembly shali knowingly accept any of the following from a legislative
agent or a person required to file a statement described in division (A)(2) of section 102.021 of the Revised
Code:

(1) The payment of any expenses for travel or Jodging except as otherwise authorized by division (H) of
section 102,03 of the Revised Code;

{2) More than seventy-five dollars aggregated per calendar year as payment for meals and other food
and beverages, other than for those meals and other food and beverages provided to the member at a meeting at
which the member participates in a panel, seminar, or speaking engagement, at a meeting or convention of a
national organization to which any state agency, including, but not limited to, any legislative agency or state
institution of higher education as defined in section 3345.011 of the Revised Code, pays membership dues, or at
a dinner, party, or function to which all members of the general assembly or all members of either house of the
general assembly are invited;

(3) A gift of any amount in the form of cash or the equivalent of cash, or a gift of any other thing of
value whose value exceeds seventy-five dollars. As used in division (C}(3) of this section, “gift” does not
include any contribution or any gifts of meals and other food and beverages or the payment of expenses incurred
for travel to destinations either inside or outside this state that is received by a member of the general assembly
and that is incurred in connection with the member’s official duties.

(D) Itis not a violation of division (C)(2) of this section if, within sixty days after receiving notice from
a legislative agent that the legislative agent has provided a member of the general assembly with more than
seventy-five dollars aggregated in a calendar year as payment for meals and other food and beverages, the
member of the general assembly retuns to that legislative agent the amount received that exceeds seventy-five
dollars. '

(E) The joint legislative ethics committee may impose a fine of not more than one thousand dollars
upon a member of the general assembly who violates division (B) of this section.

Section 102.04

{A) Except as provided in division (D) of this section, no person elected or appointed to an office of or
employed by the general assembly or any department, division, institution, instrumentality, board, commission,
or bureau of the state, excluding the courts, shall receive or agree to receive directly or indirectly compensation
other than from the agency with which he serves for any service rendered or to be rendered by him personally in
any case, proceeding, application, or other matter that is before the general assembly or any department,
division, institution; instrumentality, board, commission, or bureau of the state, excluding the courts.

(B) Except as provided in division (D) of this section, no person elected or appointed to an office of or
employed by the general assembly or any department, division, institution, instrumentality, board, commjssion,
or bureau of the state, excluding the courts, shall sell or agree to sell, except through competitive bidding, any
goods or services to the general assembly or any department, division, institution, instrumentality, board,
commission, or bureau of the state, excluding the courts.

(C) Except as provided in division (D) of thig section, no person who is elected or appointed to an
office of or employed by a county, township, municipal corporation, or any other govermmental entity,
excluding the courts, shall receive or agree to receive directly or indirectly compensation other than from the
agency with which he serves for any service rendered or to be rendered by him personally in any case,
proceeding, application, or other matter which is before any agency, department, board, burean, commission, or
other instrumentality, excluding the courts, of the entity of which he is an officer or employee.

(D) A public official who is appointed to a nonelective office or a public employee shall be exempted
from division (A), (B), or (C) of this section if both of the following apply:
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(1) The agency to which the official or employee wants to sell the goods or services, or before which
the matter that involves the rendering of his services is pending, is an agency other than the one with which he
SErves;

(2) Prior to rendering the personal services or selling or agreeing to sell the goods or services, he files a
staternent with the appropriate ethics commission, with the public agency with which he serves, and with the
public agency before which the matter is pending or that is purchasing or has agreed to purchase goods or
services.

The required statement shall contain the official’s or employee’s name and home address, the name and
mailing address of the public agencies with which he serves and before which the matter is pending or that is
purchasing or has agreed to purchase goods or services, and a brief description of the pending matter and of the
personal services to be rendered or a brief description of the goods or services to be purchased. The staternent
shall also contain the public official’s or employee’s declaration that he disqualifies himself for a period of two
years from any participation as such public official or employee in any matter involving any public official or
emplayee of the agency before which the present matter is pending or to which goods or services are to be sold.
The two-year period shall run from the date of the most recently filed statement regarding the agency before
which the matter was pending or to which the goods or services were to be sold, No person shall be required to
file statements under this division with the same public agency regarding a particular matter more than once in a
calendar year.

(E) No public official or employee who files a statement or is required to file a statement under division
(D) of this section shall knowingly fail to disqualify himself from any participation as a public official or
employee of the agency with which he serves in any matter involving any official or employee of an agency
before which a matter for which he rendered personal services was pending or of a public agency that purchased
or agreed to purchase goods or services.

(F) This section shall not be construed to prohibit the performance of ministerial functions including,
but not limited to, the filing, or amendment of tax returns, applications for permits and licenses, incorporation
papers, and other documents.

Section 102.05

There is hereby created the Ohio ethics commission consisting of six members, three of whom shall be
members of each of the two major political parties, to be appointed by the governor with the advice and consent
of the senate, Within thirty days of the effective date of this section, the govemor shall make initial
appointments to the commission. Of the initial appointments made to the comrnission, one shall be for a term
ending one year after the effective date of this section, and the other appointmenits shall be for terms ending two,
threg, four, five, and six years, respectively, after the effective date of this section. Thereafter, terms of office
shall be for six years, each term ending on the same day of the samne month of the year as did the term that it
succeeds. Each member shall hold office from the date of his appointment until the end of the term for which he
was appointed. Any member appointed to fill a vacancy cccurring prior to the expiration of the term for which
his predecessor was appointed shall hold office for the remainder of that term.

No person shall be appointed to the commission or shall continue to serve as a member of the
commission if the person is subject to section 102.02 of the Revised Code other than by reason of his
appointment to the commission or if the person is a legislative agent registered under sections 101.70 to 101.79
of the Revised Code or an executive agency lobbyist registered under sections 121.60 to 121,69 of the Revised
Code. Each member shall be paid seventy-five dollars for each meeting held in the discharge of his official
duties, except that no member shall be paid more than eighteen hundred dollars in any fiscal year. Each member
shall be reimbursed for expenses actually and necessarily incurred in the performance of his official duties.

The commission shall meet within two weeks after all members have been appointed, at a time and
place determined by the governor. At its first meeting, the commission shall elect a chairman and other officers
that are necessary and shall adopt rles for its procedures. After the first meeting, the commission shall meet at
the call of the chairman or upon the written request of a majority of the members. A majority of the members of
the commission constitutes a quorum. The commission shall not take any action without the concurrence of a
majority of the members of the commission,

The commission may appoint and fix the compensation of an executive director and other technical,
professional, and clerical employees that are necessary to carry out the duties of the commission.
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The commission may appoint hearing examiners to conduct hearings pursuant to section 102.06 of the
Revised Code. The hearing examiners have the same powers and authority in conducting the hearings as is
granted to the commission. Within thirty days after the hearing, the hearing examiner shall submit to the
commission a written report of his findings of fact and conclusions of law and a recommendation of the action
to be taken by the commission. The recommendation of the hearing examiner may be approved, modified, or
disappraved by the commission, and no recommendation shall become the findings of the commission until so
ordered by the commission. The findings of the commission shall have the same effect as if the hearing had
been conducted by the commission. Hearing examiners appointed pursuant to this section shall possess the
qualifications the commission requires. Nothing contained in this section shall preclude the commission from
appointing a member of the commission to serve as a hearing examiner.

Section 102.06

(A) The appropriate ethics commission shall receive and may initiate complaints against persons
subject to this chapter conceming conduct alleged to be in violation of this chapter or section 2921.42 or
2521.43 of the Revised Code. All complaints except those by the commission shall be by affidavit made on
personal knowledge, subject to the penalties of perjury. Complaints by the commission shall be by affidavit,
based upon reasonabls canse to believe that a violation has occurred.

(B) The appropriate ethics commission shall investigate complaints, may investigate charges presented
to it, and may request further information, including the specific amount of income from a source, from any
person filing with the commission a statement required by section 102.02 or 102,021 of the Revised Code, if the
information sought is directly relevant to a complaint or charges received by the commission pursuant to this
section. This information is confidential, except that the commission, in its discretion, may share information
gathered in the course of any investigation with, or disclose the information to, the inspector general, any
appropriate prosecuting authority, any law enforcement agency, or any other appropriate ethics commission. If
the accused person is a member of the public employees retirement board, state teachers retirement board,
school employees retirement board, board of trustees of the Ohio police and fire pension fund, or state hi ghway
patrol retirement board, the commission, in its discretion, also may share information gathered in the course of
an investigation with, or disclose the information to, the attomey general and the auditor of state, The Person 5o
requested shall furnish the information to the commission, unless within fifteen days from the date of the request
the person files an action for declaratory judgment challenging the legitimacy of the request in the court of
common pleas of the county of the person’s residence, the person’s place of employment, or Franklin county.
The requested information need not be fumnished to the commission during the pendency of the judicial
proceedings. Proceedings of the commission in connection with the declaratory judgment action shall be kept
confidential except as otherwise provided by this section. Before the commission proceeds to take any forral
action against a person who is the subject of an investigation based on charges presented to the commission, a
complaint shall be filed against the person. If the commission finds that a complaint is not frivolous, and there
is reasonable cause to believe that the facts alleged in a complaint constitute a violation of section 102.02,
102.021, 102.03, 102.04, 102.07, 2921.42, or 2921.43 of the Revised Code, it shall hold a hearing. If the
commission does not so find, it shall dismiss the complaint and notify the accused person in writing of the
dismissal of the complaint. The commission shall not make a report of its finding untess the accused person
requests a report. Upon the request of the accused person, the commission shall make a public report of its
finding. The person against whom the complaint is directed shall be given reasonable notice by certified mail of
the date, time, and place of the hearing and a statement of the charges and the law directly involved, and shall be
given the opportunity to be represented by counsel, to have counsel appointed for the person if the person is
unable to afford counsel without undue hardship, to examine the evidence against the personm, to produce
evidence and to call and subpoena witnesses in the person’s defense, to confront the person’s accusers, and to
cross-examine witnesses. The commission shall have a stenographic record made of the hearing. The hearing
shall be closed to the public,

(C)(1)(@) If, upon the basis of the hearing, the appropriate ethics commission finds by a preponderance
of the evidence that the facts alleged in the complaint are true and constitute a violation of section 102.02,
102.021, 102.03, 102.04, 102.07, 2921.42, or 2921.43 of the Revised Code, it shall report its findings to the
appropriate prosecuting authority for proceedings in prosecution of the violation and to the appointing or
employing authonity of the accused. If the accused person is 2 member of the public employees retirement
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THE OHIO ETHICS LAW: CHAPTER 102. OF THE, REVISED CODE
Section 102.61 As used in this chapter;

(A) “Compensation” means money, thing of value, or financial benefit. “Compensation” does not
include reimbursement for actual and necessary expenses incurred in the performance of official duties.

.. (B) #*Public official or énployee” IMeans any personswho-is elected .or appointed to, an office.or.is an
empldyed of any“public.agency. “Public official or employee” does not include a person elected or appointed to
the office of precinct, ward, or district committee member under section 3517.03 of the Revised Code, any
presidential elector, or any delegate to a national convention. “Public official or employee” does not include a
person who is a teacher, instructor, professor, or other kind of educator whose position does not involve the
performance of|, or authority to perform, administrative or supervisory functions.

(C) “Public*Zgency” means the general assembly, all courts, any department, division, institution,
board, commission, authority, bureau or other instrumentality of the state, a county, city, village, or township,
the five state retirement systems, or any other governmental entity. “Public agency” does not include a
department, division, institution, board, commission, authority, or other instrumentality of the state or a county,
municipal corporation, township, or other governmental entity that functions exclusively for cultural,
educational, historical, humanitarian, advisory, or research purposes; that does not expend more than ten
thousand dollars per calendar vyear, excluding salaries and wages of employees; and whose members are
uncompensated,

(D) “Immediate family” means a spouse residing in the person’s household and any dependent child.

(E) “Income” includes gross income as defined and used in the “Internal Revenue Code of 1986, 100
Stat. 2085, 26 U.S.C. 1, as amended, interest and dividends on obligations or securities of any state or of any
political subdivision or authority of any state or political subdivision, and interest or dividends on obligations of
any authority, commission, or instrumentality of the United States.

(F) Except as otherwise provided in division (A) of section 102.08 of the Revised Code, “appropriate
ethics commission” means;

(1) For matters relating to members of the general assembly, employees of the general assembly,
employees of the legislative service commission, and candidates for the office of member of the general
assembly, the joint legislative ethics committee;

(2) For matters relating to judicial officers and employees, and candidates for Jjudicial office, the board
of commissioners on grievances and discipline of the supreme court;

(3) For matters relating to all other persons, the Ohio ethics commission.

(G) “Anything of value” has the same meaning as provided in section 1.03 of the Revised Code and
includes, but is not limited to, a contribution as defined in section 3517.01 of the Revised Code.

(H) “Honorarium” means any payment made in consideration for any speech given, article published,
or attendance at any public or private conference, convention, meeting, sacial event, meal, or similar gathering.
“Honorarium™ does not include ceremonial gifts or awards that have insignificant monetary value; unsolicited
gifts of nominal value or trivial items of informational value; or eaned income from any person, other than a
legislative agent, for personal services that are customarily provided in connection with the practice of a bona
fide business, if that business initially began before the public official or employee conducting that business was
elected or appointed to the public official’s or employee’s office or position of employment.

(® “Employer” means any person who, directly or indirectly, engages an executive agency lobbyist or
legislative agent.

() "“Executive agency decision,” “executive agency lobbyist,” and “executive agency lobbying
activity” have the same meanings as in section 121.60 of the Revised Code.

(K) “Legislation,” “legislative agent,” “financial transaction,” and “actively advocate™ have the same
meanings as in section 101.70 of the Revised Code,

(L) “Expenditure” has the same meaning as in section 101.70 of the Revised Code when used in
relation to activities of a legislative agent, and the same meaning as in section 121.60 of the Revised Code when
used in relation to activities of an executive agency lobbyist.



Section 102.02

(A) Except as otherwise provided in division (H) of this SCCIlonaﬂ]l of the following shallsfile=with:the
“appropriate ethics ‘commission the disclosure statement described in this ﬂjﬁﬁlon on a form prescnbeci_by.,the
appropriate commission: every person who is elected to or is a candidate for a state, county, or city office and
, every person who is appointed to fill a vacancy for an unexpired term in such an elective office; all members of
the state board of education; the director, assistant directors, deputy directors, division chlefs or persons of
equivalent rank of any administrative department of the state; the president or other chief administrative officer
of every state institution of higher education as defined in section 3345,011 of the Revised Code; the chief
executive officer and the members of the board of each state retirement system; each employee of a state
retirement board who 1s a state retirement system invesement officer licensed pursuant to section 1707.163 of the
Revised Code; the members of the Ohio retirement study council appointed pursuant to division (C) of section
171.01 of the Revised Code; employees of the Ohio retirement study council, other than employess who
perform purely administrative or clerical functions; all members of the board of commissioners on grievances
and discipline of the supreme court and the ethics commission created under section 102,05 of the Revised
Code; every business manager, treasurer, or superintendent of a city, local, exempted village, joint vocational, or
cooperative education school district or an educational service center; every person who is elected to or is 2
candidate for the office of member of a board of education of a city, local, exempted village, joint vocational, or
cooperative education school district or of a goveming board of an educational service center that has a total
student count of twelve thousand or more as most recently determined by the department of education pursuant
to section 3317.03 of the Revised Code; every person who is appointed to the board of education of 2 municipal
school district pursuant to division (B) or (F) of section 3311.71 of the Revised Code; all members of the board
of directors of a sanitary district that is established under Chapter 6115. of the Revised Code and organized
wholly for the purpose of prov1d1ng a water supply for domestic, municipal, and public use, and that includes
two municipal corporations in two counties; every«public official or employee who.is, ,baid a salary y_Oor wage in
accordance With schediile C of section 124:15 or schedule E<2 of section 124:152 of the Rewsed Co‘de méibers
of the board of trustees and the executive director of the tobacco use prevention and control foundation;
members of the board of trustees and the executive director of the southern Ohio agricultural and community
development foundation; and every other public official or employee who is designated by the appropriate ethics
commission pursuant to division (B) of this section.
The disclosure statement shall include all of the following:
(1) The name of the person filing the statement and each member of the person’s immediate family and
all names under which the person or members of the person’s immediate family do business;
{2)(a) Subj ect to cIivisions (A)(Z) fb) and (c) of this sectjon and except as oﬂlerwise provided in sectlon

i —r .

own name of by any other person for the person’s use or beneﬁt, by the person ﬁlmg the statement and a brief
description of the nature of the services for which the income was received. If the person filing the statement is
a member of the general assembly, the statement shall identify the amount of every source of income received in
accordance with the following ranges of amounts: zero or more, but less than one thousand dollars; one
thousand dollars or more, but less than ten thousand dollars; ten thousand dollars or more, but less than twenty-
five thousand dollars; twenty-five thousand dollars or more, but less than fifty thousand dollars; fifty thonsand
dollars or more, but less than one hundred thousand dollars; and one hundred thousand dollars or more.
Division (A)(2)(a} of this section shall not be construed to require a person filing the statement who derives
income from a business or profession to disclose the individual items of income that constitute the gross income
of that business or profession, except for those individual items of income that are attributable to the person’s or,
if the income is shared with the person, the partner’s, solicitation of services or goods or performance,
arrangement, or facilitation of services or provision of goods on behalf of the business or profession of clients,
including corporate clients, who are legislative agents. A person who files the statement under this section shall
disclose the identity of and the amount of income received from a person who the public official or employee
knows or has reason to know is doing or seeking to do business of any kind with the public official’s or
employee’s agency.

(b) If the person filing the staternent is a member of the general assembly, the statement shall identify
every source of income and the amount of that income that was received from a legislative agent during the
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board, state teachers retirement board, school employees retirement board, board of trustees of the Ohio police
and fire pension fund, or state highway patrol retirement board, the commission shall also report its findings to
the Ohio retirement study council.

(b) If the Ohio ethics commission reports its findings to the appropriate prosecuting authority under
drvision (C)(1)(a) of this section and the prosecuting authority has not initiated any official action on those
findings within ninety days after receiving the commission’s report of them, the commission may publicly
comment that no official action has been tzken on its findings, except that the commission shall make no
comment in vielation of the Rules of Criminal Procedure or about any indictment that has,been sealed pursuant
to arty law or those rules. The commission shall make no comment regarding the merits of its findings. As used
in division (C)(1)(b) of this section, “official action” means prosecution, closure after investigation, or grand
jury action resulting in a true bill of indictment or ne true bill of indictment.

(2) If the appropriate ethics commission does not find by a preponderance of the evidence that the facts
alleged in the complaint are true and constitute a violation of section 102.02, 102.021, 102.03, 102.04, 102.07,
2921.42, or 2921.43 of the Revised Code or if the commission has not scheduled a hearing within ninety days
after the complaint is filed or has not finally disposed of the complaint within six months after it has been heard,
it shall dismiss the complaint and notify the accused person in writing of the dismissal of the complaint. The
commission shall not make a report of its finding unless the accused person requests a report. Upon the request
of the accused person, the commission shall make a public report of the finding, but in this case all evidence and
the record of the hearing shall remain confidential unless the accused person also requests that the evidence and
record be made public. Upon request by the accused person, the commission shall make the evidence and the
record available for public inspection.

(ID) The appropriate ethics commission, or a member of the commission, may administer oaths, and the
commission may issue subpoenas to any persen in the state compelling the attendance of witnesses and the
production of relevant papers, books, accounts, and records. The commission shall issue subpoenas to compel
the attendance of witnesses and the production of documents upon the request of an accused person, Section
101.42 of the Revised Code shall govern the issuance of these subpoenas insofar as applicable. Upon the refusal
of any person to obey a subpoena or to be swom or to answer as a witness, the commission may apply to the
court of common pleas of Franklin county under section 2705.03 of the Revised Code. The court shall hold
proceedings in accordance with Chapter 2705, of the Revised Code. The commission or the accused person
may take the depositions of witnesses residing within or without the state in the same manner as prescribed by
law for the taking of depositions in civil actions in the court of commeon pleas.

(E) At least once each year, the Ohio ethics commission shall report on its activities of the immediately
preceding year to the majority and minority leaders of the senate and house of representatives of the general
assembly, The report shall indicate the total number of complaints received, initiated, and investigated by the
commission, the total number of complaints for which formal hearings were held, and the total number of
complaints for which formal prosecution was recommended or requested by the commission, The report also
shall indicate the nature of the inappropriate conduct alleged in each complaint and the governmental entity with
which any employee or official that is the subject of a complaint was employed at the time of the alleged
inappropriate conduct.

(F) All papers, records, affidavits, and documents npon any complaint, inquiry, or investigation relating
to the proceedings of the appropriate ethics commission shall be sealed and are private and confidential, except
as otherwise provided in this section and section 102.07 of the Revised Code.

(6)(1) When a complaint orcharge is before—it, the Ohio ethics commission or the appropriate
prosecuting authority, in consultation with the person filing the complaint or charge, the accused, and any other
person the commission or prosecuting authority considers necessary, may compromise or settle the cothplaint or
charge with the agreement of the accused. The compromise or settlement may include mediation, restitution,
rescission of affected contracts, forfeiture of any benefits resulting from a violation or potential violation of law,
resignation of a public official or employee, or any other relief that is agreed upon between the commission or
prosecuting authority and the accused.

(2} Any settlement agreement entered into under division (G)(1) of this section shall be in writing and
be accompanied by a statement of the findings of the commission or prosecuting authority and the reasons for
entering into the agreement. The commission or prosecuting authority shall retain the agreement and statement
in the commission’s or prosecuting authority’s office and, in the commission’s or prosecuting authority’s
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discretion, may make the agreement, the statement, and any supporting information public, unless the agreement
provides otherwise.

(3) If a settlement agreement is breached by the accused, the commission or prosecuting authority, in
the commission’s or prosecuting authonty’s discretion, may rescind the agreement and reinstitute amy
investigation, hearing, or prosecution of the accused. No information obtained from the accused in reaching the
setflement that is not otherwise discoverable from the accused shall be used in any proceeding before the
commission or by the appropriate prosecuting authority in prosecuting the violation. Notwithstanding any other
section of the Revised Code, if a settlernent agreement is breached, any statute of limitations for a violation of
this chapter or section 2921.42 or 2921 43 of the Revised Code is tolled from the date the complaint or charge is
filed until the date the setilement agreement is breached.

Section 102.07

No member, employee, or agent of the Ohio ethics commission, board of commissioners on grievances
and discipline of the supreme court, or joint legislative ethics committee shall divulge any information or any
books, papers, or documents presented to the commission, joint legislative ethics committee, or board of
commissioners on grievances and discipline without the consent, in writing, of the appropriate ethics
commission, unless such books, papers, or documents were presented at a public hearing, except as provided in
section 102.06 of the Revised Code.

No person shall divulge information that appears on a disclosure statement and is required to be kept
confidenttal under division (B) of section 102.02 of the Revised Code.

Section 102.08*
x See also following version of this section and explanation after that version.
|

{A)(1) Subject to division (A)(2) of this section, the board of commissioners on grievances and
discipline of the supreme court and the house and senate legislative ethics commitiees may recommend
legislation relating to ethics, conflicts of interest, and financial disclosure and shall render advisory opinions
with regard to questions conceming these matters for persons for whom it is the appropriate ethics commission.
When the appropriate ethics commission renders an advisory opinion relating to a special set of circumstances
involving ethics, conlﬂict of interest, or financial disclosure under Chapter 102, or section 2921.42 or 2921.43 of
the Revised Code, the person to whom the opinion was directed or who was similarly situated may reasonably
rely upon the opinion and shall be immune from criminal prosecutions, civil suits, or actions for removal from
his office or position of employment for a violation of Chapter 102. or section 2921.42 or 2921.43 of the
Revised Code based on facts and circumstances covered by the opinion, if the opinicn states there is no violation
of Chapter 102, or section 2921 42 or 2921 .43 of the Revised Code., Except as otherwise provided in division
(A)(2) of this section, the appropriaie ethice commission shail include in every advisory opinion it renders a
statement as to whether the set of circumstances described in the opinion constitutes a violation of section
2921.42 or 2921.43 of the Revised Code. The appropriate ethics commission shall provide a continuing
program of education and information concerning the provisions of Chapter 102, and sections 2921.42 and
2921.43 of the Revised Code and other provisions of law pertaining to ethics, conflicts of interest, and financial
disclosure. As used in division (A) of this section, “appropriate ethics commission” does not include the Ohio
ethics commission.

(2) The board of commissioners on grievances and discipline of the supreme court shall issue advisory
opinions only in a manner consistent with Rule V of the Supreme Court Rules for the Government of the Bar of
Ohio.

(B) The Ohio ethics commission may recommend legislation relating to ethics, conflicts of interest, and
financial disclosure and may render advice with regard to questions concemning these matters for persons for
whom it is the appropriate ethics commission. When the Ohio ethics commission renders a written formal or
staff advisory opinion relating to a special set of circumstances involving ethics, conflict of interest, or financial
disclosure under Chapter 102. or section 2921.42 or 2921.43 of the Revised Code, the person to whom the
opinion was directed or who was similarly situated may reasonably rely upon the opinion and shall be immune
from criminal prosecutions, ¢ivil suits, or actions for removal from his office or positicn of employment for a
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violation of Chapter 102. or section 2921.42 or 2921.43 of the Revised Code based on facts and circumstances
covered by the opinion, if the opinion states there is no violation of Chapter 102. or section 2921.42 or 2921.43
of the Revised Code. The commission shall provide a continuing program of education and information
concerning the provisions of Chapter 102. and sections 2921.42 and 2921 43 of the Revised Code and other
provisions of law pertaining to ethics, conflicts of interest, and financial disclosure. [Am, Sub. HB, 285,
cffective 03-02-94.]

Section 102.08*
* See also preceding version of this section and explanation below.

(A) The Ohio ethics commission, the board of commissioners on grievances and discipline of the
supreme court, and the joint legislative ethics committee may recommend le gislation relating to ethics, conflicts
of interest, and financial disclosure, and render advisory opinions with regard to questions concerning these
matters for persons for whom it is the appropriate ethics commission.

(B) When the Ohio ethics commission or the board of commissioners on grievances and discipline of
the supreme court renders an advisory opinion relating to a special set of circumstances involving ethics,
conflict of interest, or financial disclosure under Chapter 102, section 2921.42, or section 292143 of the
Revised Code, the person to whom the opinion was directed or who was simil arly situated may reascnably rely
upon such opinion and shall be immune from criminal prosecutions, civil suits, or actions for removal from his
office or position of employment for a violation of Chapter 102., section 2921.42, or section 292143 of the
Revised Code based on facts and circumstances cavered by the opinien, if the opinion states there is no violation
of Chapter 102, section 292142, or section 2921.43 of the Revised Code.

(C) When the joint legislative ethics committee renders an advisory opinion that has been publicly
sought and that relates to a special set of circumstances involving ethics, conflicts of interest, or financial
disclosure under Chapter 102. or section 2921.42 or 2921 .43 of the Revised Code, the person to whom the
opinion was directed or who was similarly situated may reasonable rely upon such opinion and shall be immune
from criminal prosecutions, civil suits, or actions for removal from his office or position of employment for a
violation of Chapter 102. or section 2921.42 or 292143 of the Revised Code based on the facts and
circumstances covered by the opinion, if the opinion states that there is no violation of Chapter 102, or section
2921.42 or 2921.43 of the Revised Code. When the joint legislative ethics committee renders an advisory
opinion that has been publicly sought, the advisory opinion is a public record available under section 149.43 of
the Revised Code.

(D) When the joint legislative ethics committee renders a written opinion that has been privately sought
and that relates to a special set of circumstances involving ethics, conflicts of interest, or financial disclosure
under Chapter 102. or section 2921.42 or 2921.43 of the Revised Code, the written opinion does not have the
legal effect of an advisory opinjon issued under division (C) of this section. When the Jjoint legislative ethics
committee renders @ written opinion that has been privately sought, the written opinion is not a public record
available under section 149.43 of the Revised Code. The proceedings of the legislative ethies committes
relating to 2 written opinion that has been privately sought shall be closed to the public and records relating to
these proceedings are not public records available under section 149.43 of the Revised Code.

The person to whom a written opinion is issued under this division may request the committee to issue
the written opinion as an advisory opition, Upon receiving sich a request and with the approval of a majonty
of the members of the committee, the committee may issue the written opinion as an advisory opinion, If the
committee 1ssues the written opinion as an advisory opinion, the advisory opinion hag the same legal effect as an
advisory opinion issued under division (C) of this section and is a public record available under section 149 .43
of the Revised Code.

(E) The joint legislative ethics committee shall issne an advisory opinion under division (C) of this
section or a written opinion under division (D) of this section, whether it is publicly or privately sought, only at
a meeting of the committee and only with the approval of 2 majority of the members of the committee.

(F) The appropriate ethics commission shall provide a continuing program of education and
information concerning the provisions of Chapter 102. and sections 2921.42 and 2921.43 of the Revised Code
and other provisions of law pertaining to ethics, cenflicts of interest, and financial disclosure. [Am, Sub, H.B.
492, effective 05-12-94.]
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* RC. 102.08 was amended by Am. Sub. H.B. 285 (eff’ 03-02-94) and Am. Sub. H.B. 492 (eff. 05-12-94).
Harmonization pursuant to R.C. 1.52 i5 in question. Both versions are presented here.

Section 102.09

{(A) The secretary of state and the county board of elections shall fumish, to each candidate for elective
office who is required to file a financial disclosure statement by section 102.02 of the Revised Code, a financial
disclosure form, and shall notify the appropriate ethics commission, within fifteen days of the name of the
candidate, and of the subsequent withdrawal, disqualification, or death of the candidate. The candidate shall
acknowledge receipt of the financial disclosure form in writing.

(B) The secretary of state and the county board of elections shall furnish to each person who is
appointed to fill a vacancy for an unexpired tenm in an elective office, and who is required to file a financial
disclosure statement by section 102.02 of the Revised Code, a financial disclosure form, and shall notify the
appropriate ethics commission within fifteen days of being notified by the appointing authority, of the name and
position of the public official and the date of appointment. The person shall acknowledge receipt of the
financial disclosure form in writing,

(C) The public agency or appointing authority that employs, appoints, or promotes any public official
or employee who, as a result of such employment, appointment, or promotion, is required to file a financial
disclosure statement by section 102.02 of the Revised Code, shall, within fifteen days of the employment,
appointment, or promotion, furnish the public official or emplayee with a financial disclosure form, and shall
notify the appropriate ethics commission of the name and position of the public official or employee and the
date of employment, appointment, or promotion. The public official or employse shall acknowledge receipt of
the financial disclosure form in writing,

(D) Within fifteen days after any public official or employee begins the performance of official duties,
the public agency with which the official or employee serves or the appointing autherity shall furnish the official
or employee a copy of Chapter 102. and section 2521.42 of the Revised Code, and may furnish such other
materials as the appropriate ethics commission prepares for distribution. - The official or employee shall
acknowledge their receipt in writing. The requirements of this division do not apply at the time of
reappointment or reelection,

Section 102,99

(A) Whoever violates division (C) of section 102.02 or division (C) of section 102.031 of the Revised
Code is guilty of a misdemeanor of the fourth degree.

(B) Whoever violates division (D} of section 102.02 or section 102.021, 102.03, 102.04, or 102.07 of
the Revised Code is guilty of a misdemeanor of the first degree.

CHAPTER 2921.
Section 2921.01 As used in sections 2921.01 to 2921.45 of the Revised Code:

(A) “Public official” means any elected or appointed officer, or employee, or agent of the state or any
political subdivision, whether in a temporary or permanent capacity, and includes, but is not limited to,
legislators, judges, and law enforcement officers. '

(B) “Public servant” means any of the following:

(1) Any public official;

(2) Any person performing ad hoc a governmental function, including, but not limited to, a juror,
member of a tempoerary commission, master, arbitrator, advisor, or consultant;

(3) A person who is a candidate for public office, whether or not the person is elected or appointed to
the office for which the person is a candidate. A person is a candidate for purposes of this division if the person
has been nominated according to law for election or appointment to public office, or if the person has filed a
petition or petitions as required by law to have the person’s name placed on the ballot in a primary, general, or
special election, or if the person campaigns as a write-in candidate in any primary, general, or special election.
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(C) “Party official” means any person who holds an elective or appointive post in a political party in the
United States or this state, by virtue of which the person directs, conducts, or participates in directing or
conducting party affairs at any level of responsibility.

(D) “Official proceeding™ means any proceeding before a legislative, judicial, administrative, or other
govemnmental agency or official authorized to take evidence under oath and includes any proceeding before a
referee, hearing examiner, commissioner, notary, or other person taking testimony or a deposition in connection

' with an official proceeding. [

(E) “Detention means arrest; confinement in any vehicle subsequent to an arrest; confinement in any
public or private facility for custody of persons charged with or cenvicted of crime in this state or another state
or under the laws of the United States or alle ged or found to be a delinquent child or unruly child in this state or
another state or under the laws of the United States; hospitalization, institutionalization, or confinement in any
public or private facility that is ordered pursuant to or under the authority of section 294537, 2945371,
2945.38, 2945.39, 2945.40, 2945.401, or 2945.402 of the Revised Code; confinement in any vehicle for
transportation to or from any facility of any of those natures; detention for extradition or deportation: except as
provided in this division, supervision by any employee of any facility of any of those natures that is incidental to
hospitalization, institutionalization, or confinement in the facility but that occurs outside the facility; supervision
by an employee of the department of rehabilitation and correction of a person on any type of release from a state
correctional institution; or confinement in any vehicle, airplane, or place while being returned from outside of
this state by a private person or entity, pursuant to a contract entered into under division (E) of section 311.29 of
the Revised Code or division (B) of section 5149.03 of the Revised Code. For a person confined in a county jail
who participates in a county jail industry program pursuant to section 5147.30 of the Revised Code, “detention™
includes time spent at an assigned work site and going to and from the work site,

(F) “Detention facility” means any public or private place used for the confinement of a person charged
with or convicted of any crime in this state or another state or under the laws of the United States or alleged or
found to be & delinquent child or unruly child in this state or another state or under the laws of the United States.

(@ “Valuable thing or valuable benefit” includes, but is not limited to, a contribution. This inclusion
does not indicate or imply that a contribution was not included in those terms before September 17, 1986,

(H) “Campaign committee,” “contribution,” “political action committee,” “legislative campaign fund,”
“political party,” and “political contributing entity” have the same meanings as in section 3517.01 of the
Revised Code.

{(I) "Provider agreement” and “medical assistance program”™ have the same meanings as in section
2913.40 of the Revised Code.

Section 2921.42 p

(A} No public official shall knowingly do any of the following:

(1) Authorize, or employ the authority or influence of his office to secure authorization of any public
contract in which he, a member of his family, or any of his business associates has an interest;

(2} Authorize, or employ the authority or influence of his office to secure the investment of public
funds in any share, bond, mortgage, or other security, with respect to which he, a member of his family, or any
of his business associates either has an interest, is an underwriter, or receives any brokerage, origination, or
servicing fees;

(3) During his term of office or within one year thereafter, occupy any position of profit iy the
prosecution of a public contract authorized by him or by a legislative body, commission, or board of which he
was a member at the time of autharization, unless the contract was let by compefitive bidding to the lowest and
best bidder;

(4) Have an interest in the profits or benefits of a public contract entered into by or for the use of the
pelitical subdivision or governmental agency or nstrumentality with which he is connected;

(5) Have an interest in the profits or benefits of a public contract that is not let by competitive bidding if
required by law and that involves more than one hundred fifty dollars.

(B) In the absence of bribery or a purpose to defraud, a public official, member of his family, or any of
his business assaciates shall not be considered as having an interest in a public contract or the investment of
public funds, if all of the following apply:
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(1) The interest of that person is limited to owning or controlling shares of the corporation, or being a
creditor of the corporation or other organization, that is the contractor on the public contract involved, or that is
the issuer of the security in which public funds are invested;

(2) The shares owned or contralled by that person do not exceed five per cent of the outstanding shares
of the corporation, and the amount due that person as creditor does not exceed five per cent of the total
indebtedness of the corporation or other organization;

(3} That person, prior to the time the public contract is entered into, files with the political subdivision
or governmental agency or instrumentality involved, an affidavit giving his exact status in connection with the
corporation or other organization.

(C) This section does not apply to a public contract in which a public official, member of his family, or
one of his business associates has an interest, when al] of the following apply:

(1) The subject of the public contract is necessary supplies or services for the political subdivisien or
governmental agency or instrumentality involved;

(2) The supplies or services are unobtainable elsewhere for the same or lower cost, or are being
furnished to the political subdivision or governmental agency or instrum entality as part of a continuing course of
dealing established prior to the public official’s becoming associated with the political subdivision or
governmental agency or instrumentality involved;

(3) The treatment accorded the political subdivision or governmental agency or instrumentality is either
preferential to or the same as that accorded other customers or clients in similar transactions;

(4) The entire transaction is conducted at arm’s length, with full knowledge by the political subdivision
or governmental agency or instrumentality involved, of the interest of the public official, member of his family,
or business associate, and the public official takes no part in the deliberations or decision of the political
subdivision or governmental agency or instrumentality with respect to the public contract.

(D) Division (A)(4) of this section does not prohibit participation by a public employee in any housing
program funded by public moneys if the public employee otherwise qualifies for the program and does not use
the authority or influence of his office or employment to secure benefits from the program and if the moneys are
to be used on the primary residence of the public employee. Such participation does not constitute an unlawful
interest in a public contract in viclation of this section.

(E) Whoever violates this section is guilty of having an unlawful interest in a public contract. Violation
of division (A)(1) or (2) of this section is a felony of the fourth degree. Violation of division (AX3), 4, or (5)
of this section is a misdemneanor of the first degree.

(F) Itis not a violation of this section for a prosecuting attorney to appoint assistants and employees in
accordance with sections 309.06 and 2921.421 of the Revised Code, for a chief legal officer of a municipal
corporation or an official designated as prosecutor in a municipal corporation to appoint assistants and
employees in accordance with sections 733.621 and 2921,421 of the Revised Code, or for a township law
director appointed under section 504.15 of the Revised Code to appoint assistants and employees in accordance
with sections 504.151 and 2921.421 of the Revised Code.

(F*) This section does not apply to a public contract in which a township trustee in a township with a
populaticn of five thousand or less in its unincorporated area, 3 member of the township trustee’s family, or one
of his business associates has an interest, if all of the following apply:

(1) The subject of the public contract is necessary supplies or services for the township and the amount
of the contract is less than five thousand dollars per year.

(2) The supplies or services are being furnished to the township as part of a continuing course of
dealing established before the township trustee held that office with the township;

(3) The treatment accorded the township is either preferential to or the same as that accorded other
customers or clients in similar transactions;

(4) The entire transaction is conducted with fill knowledge by the township of the interest of the
township trustee, member of his family, or his business associate.

(G) Asused in this section:

(1) “Public contract” means any of the following:

(a) The purchase or acquisition, or a contract for the purchase or acquisition, of property or services by
or for the use of the state, any of its political subdivisions, or any agency or instrumentality of either, including
the employment of an individual by the state, any of its political subdivisions, or any agency or instrumentality
of either;
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(b) A contract for the design, construction, alteration, repair, or maintenance of any public property.
(2) “Chief legal officer” has the same meaning as in section 733.621 of the Revised Code.

* Division (F) appears twice as a result of the harmonization of Am. Sub. H.B. 285 and Sub. HB. 150,

Sec. 2921.421
|

(A) As used in this section:

(1) “Chief legal officer” has the same meaning as in section 733,621 of the Revised Code.

(2) “Political subdivision” means a county, a municipal corporation, or a township that adopts a limited
home rule government under Chapter 504. of the Revised Code.

(B} A prosecuting attorney may appoint assistants and employees, except a member of the family of the
prosecuting attorney, in accordance with division (B) of section 309.06 of the Revised Code, a chief legal officer
of a municipal corperation or an official designated as prosecutor in a municipal corporation may appoint
assistants and employees, except a member of the family of the chief legal officer or official designated ag
prosecutor, in accordance with sectioft 733.621 of the Revised Code, and a township law director appointed
under section 504.15 of the Revised Code may appoint assistants and employees, except a member of the family
of the township law director, in accordance with section 504.151 of the Revised Code, if all of the following
apply:

(1) The services to be fumished by the appointee or employee are necessary services for the political
subdivision or are authorized by the legislative authority, governing board, or other contracting authority of the
political subdivision. :

(2) The treatment accorded the political subdivision is either preferential to or the same as that accorded
other clients or customers of the appointee or employee in similar transactions, or the legislative authority,
govemning board, or other contracting authority of the political subdivision, in its sole discretion, determines that
the compensation and other terms of appointment or employment of the appointee or employee are fair and
reasonable to the political subdivision, Y

(3) The appointment or employment is made after prior written disclosure to the legislative authority,
govemning board, or other contracting authority of the political subdivision of the business relationship between
the prosecuting attorney, the chief legal officer or official designated as prosecutor in a municipal corporation,
or the township law director and the appointee or employee thereof. In the case of a municipal corporation, the
disclosure may be made or evidenced in an ordinance, resolution, or other document that does either or both of
the foliowing;

(a) Authorizes the fumishing of services as required under division (B)(1) of this section;

(b) Determines that the compensation and other terms of appointment or employment of the appointee
or employee are fair and reasonable to the political subdivision as required under division (B)}(2) of this section,

(4) The prosecuting attorney, the elected chief legal officer, or the township law director does ndt
receive any distributive share or other portion, in whole or in part, of the earnings of the business associate,
partner, or employee paid by the political subdivision to the business associate, paniner, or employee for services
rendered for the political subdivision, }

(C) It is not a violation of this section or of section 102.03 or 2921.42 of the Revised Code for the
legistative authority, the-governing board, or other contracting authonity of a political subdivision to en gage the
services of any firm that practices the profession of law upon the terms approved by the legislative anthority, the
goveming board, or the contracting authority, or to designate any partner, officer, or employee of that firm as a
nonelected public official or employee of the political subdivision, whether the public office or position of
employment is created by statute, charter, ordinance, resolution, or other legislative or administrative action.

Section 2921.43

(A) No public servant shall knowingly solicit or accept, and no person shall knowingly promise or give
to a public servant, either of the following:

(1) Any compensation, other than as allowed by divisions (G), (H), and (I) of section 102.03 of the
Revised Code or other provisions of law, to perform the public servant’s official duties, to perform any other act
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or service in the public servant’s public capacity, for the general performance of the duties of the public
servant’s public office or public employment, or as a supplement to the public servant’s public compensation;

(2) Additional or greater fees or costs than are allowed by law to perform the public servant’s official
duties. !

(B) No public servant for the public servant’s own personal or business use, and no person for the
person’s own personal or business use or for the personal or business use of a public servant or party official,

" shall solicit or accept anything of value in consideration of either of the following: !

(1) Appointing or securing, maintaining, or renewing the appointment of any person to any public
office, employment, or agency; ' .

(2) Preferring, or maintaining the status of, any public employee with respect to compensation, duties,
placement, location, promotion, or other material aspects of employment,

(C) No person for the benefit of a political party, campaign commitiee, legislative campaign fund,
political action committee, or political contributing entity shall coerce any contribution in consideration of either
of the following:

(1) Appointing or securing, maintaining, or renewing the appointment of any person to any public
office, employment, or agency; ' ‘

(2) Preferring, or maintaining the status of, any public emplayee with respect to compensation, duties,
placement, location, promotion, or other material aspects of employment,

(D) Whoever violates this section is guilty of soliciting improper compensation, a misdemeanor .of the
first degree.

(E) A public servant who is convicted of a viclation of this section is disqualified from holding any
public office, employment, or position of trust in this state for a period of seven years from the date of
conviction.

(F} Divisions (A), (B), and (C) of this section do not prohibit a person from making voluntary
contributions to a political party, campaign committee, legislative campaign fund, political action committee, or
political contributing entity or prohibit a political party, campaign committee, legislative campaign fund,
political action committee, or political contributing entity, from accepting voluntary contributions,

FOR MORE INFORMATION, OR ADDITIONAL MATERIALS ON THE OHIO ETHICS
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